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AGENDA 
1.0 Chair's Report (5 minutes) 
1.1 Trustee Action Item: Approval of Minutes (May 12, 2015) 
2.0 President's Report (15 minutes) 
2.1 University Goals for AY2015-16 
2.2 Vision Project Indicators 
2.3 Campaign Update 
2.3 Student-in-the-Spotlight 
3.0 Secretary's Report (5 minutes) 
4.0 
5.0 
3.1 Trustee Nominations/PENC Update 
Student Trustee Report (5 minutes) 
Academic Affairs (15 minutes) 
6.1 Nutrition Study 
6.2 Strategic Goals Outcomes 
6.3 Adjunct Faculty Update 
6.0 Enrollment and Student Development (10 minutes) 
6.1 Civic Engagement 
6.2 Fall 2015 Snapshot 
7.0 Chief of Staff and General Counsel (5 minutes) 
7.1 Title IX Efforts 
8.0 Inclusive Excellence (10 minutes) 
8.1 Pipeline Initiatives 
9.0 Administration, Finance and Technology (30 minutes) 
9.1 Action Items: 
9.1.1 Financial Statements Approval Delegation 
9.1.2 Cash Management and Investment Policy 
9.1.3 Property Acquisitions and Financing Approval 
9.1.4 Personnel Actions List 
10.0 Public Comment 
11.0 
12.0 
Adjourn Open Meeting 
Executive Session 
ATTACHMENT 
ATTACHMENT 
ATTACHMENT 
ATTACHMENT 
ATTACHMENT 
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Framingham State University 
BOARD OF TRUSTEES 
MINUTES D BOARD MEETING D MAY 12, 2015 6:00P.M. D Alumni Room, McCarthy Center 
In Attendance: Trustees Bud wig, Burchill, Foley, Gardner, Gregory, Logan, Martinez, Neshe, 
Quezada 
1.0 Chair's Report 
Chair Joseph Burchill welcomed Board members to the last board meeting of the academic 
year. Chair Burchill explained that the Board will go into executive session at the end of the 
open meeting to discuss possible property acquisitions; discussion of which in open meeting 
could have a detrimental effect on the University's negotiating position. Chair Burchill stated 
that the open meeting will not reconvene after executive session. He also announced that 
Trustees will be having a very short training session on what it means to be a "Responsible 
Employee" for the purposes of Title IX immediately following the meeting. 
Chair Burchill then took a few minutes to acknowledge those board members and a staff 
member for whom this was their last official board meeting, starting with Trustee Barbara 
Gardner. Many are aware that Trustee Gardner is an alumnus of the University, having 
enrolled at FSU as a non-traditional student. Trustee Gardner served on the Board for 13 
years, two of which were as Chair. Chair Burchill thanked Trustee Barbara Gardner for her 
outstanding service to Framingham State. Chair Burchill was told that a gift from the 
University is being delivered to by mail and hoped that she would enjoy it. Chair Burchill 
expressed that he hoi?ed she would continue to remain engaged with the University for years 
to come as he was confident that all would benefit from her years of experience, her 
knowledge of institution and the special lens by which she sees the University. 
Chair Burchill then turned to Student Trustee Brandon Martinez. He thanked Trustee 
Martinez for taking on the role of the student trustee. Chair Burchill added that he hoped 
that Trustee Martinez had a positive experience sitting on this Board and that he learned 
some things from being a trustee. Chair Burchill went on to state that the student trustee 
position is so important to this Board. Chair Burchill wished that Trustee Martinez would 
have a great senior year and a wonderful wrap-up to his time here at FSU, and that he will 
continue to do the things that are important to him, such as his involvement in service 
projects. 
Chair Burchill then turned to Vice President for Enrollment and Student Involvement 
Susanne Conley. Like Trustee Barbara Gardner, Vice President Conley is also an alumnus of 
the University, also having enrolled as a non-traditional student. She returned to the 
University to run the Writing Center, and spent the rest of her career at FSU. Chair Burchill 
expressed that he is aware of how much Vice President Conley cares about FSU, and stated 
that he has watched her division really come into its own during the last five years, with the 
growth in enrollment and student services. He offered Vice President Conley the sincerest 
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hope that she enjoy her retirement, and like Trustee Gardner, continue to remain engaged 
with the University. 
Chair Burchill then took a few minutes to introduce and welcome Fernando Rodriguez, 
newly-elected student trustee for academic year 2015-16. He congratulated Fernando and 
stated that the Board looks forward to working with him next year. 
And last, but not least, Chair Burchill took the final moments f the welcome to introduce 
Commissioner Richard Freeland. Chair Burchill explained that Commissioner Freeland was 
also stepping down from his position as Commissioner, and will be teaching at Northeastern. 
He went on to commend Commissioner Freeland for his very distinguished career, and to 
thank Commissioner Freeland for all the work he has done on behalf of the state university 
system. Before giving the floor to Commissioner Freeland, Chair Burchill wished him the 
best of luck going forward. 
1.1 Welcome Commissioner Richard Freeland 
Commissioner Richard Freeland thanked Chair Joseph Burchill for the introduction and 
complimented the Board for being won~rful stewards of the University. Commissioner 
Freeland wanted to let the Trustees know how much their hard work was appreciated and 
understood by him. He stated that his visit today was an effort t stay in touch with the Board 
so that he was aware of what was on their minds and what should be on the minds of the 
Department of Higher Education. Commissioner Freeland began his remarks by sharing his 
preliminary observations of the transition on Beacon Hill, stating that he is encouraged so far by 
what he has observed. With regard to the budget, while he noted a lag in public revenues, he 
expects this administration to inves in the state institutions. 
Commissioner Freeland stated that he felt that the transitions and appointments to Board of 
Higher Education have been thoughtful and will add value to the department. He feels that it 
will be an administration that will be serious about working and strengthening public higher 
education. Commissioner Freeland hoped that the administration would continue to see public 
higher education as the workforce of the future. 
Commissioner Freeland commented that from where he sat, Framingham State University is a 
very strong institution. He stated that faculty and staff do excellent work to ensure student 
success, that graduation numbers look strong, and that the University is a wonderful 
collaborator. Commissioner Freeland stated that the University has always contributed talent 
and voice to public higher education. He went on to say that there is a need to focus on student 
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success for students of color, but he is reassured that there are initiatives in place to move those 
metrics. He noted that Framingham State University is well positioned in terms of location, 
leadership, and its relationship with employers. Commissioner Freeland completed his 
comments by expressing his sincerest thanks to everyone on the Board. 
Chair Joseph Burchill thanked the Commissioner for his comments and noted that he was 
especially appreciative of the comments the Commissioner offered about the Baker 
Administration, as well as his observations on what the University needs to improve and what 
we are doing well. 
Trustee Fernando Quezada asked the Commissioner to share his observations on where 
Framingham stood with regard to the Vision Project. He replied by stating that the vision 
project tackled metrics that were extremely difficult to change, but that five years into the 
initiative, all campuses have achieved a high degree of aligning themselves with the Vision 
Project. Second, he noted that there have been impressive success stories. He disclosed that the 
challenges appears to be related to scale, but that institutions are learning what works from 
each other. He stated that a third of the Universities are achieving the goal in regards to 
graduation rates. At this pace, we would become national leaders in the next several years. 
This was done without interfering with campus autonomy. Chair Burchill again thanked 
Commissioner Freeland. 
Turning to the minutes of the January meeting, Chair Burchill asked if everyone had has an 
opportunity to review the minutes and asked for a motion to approve the minutes. 
* * * * 
On a motion duly made and seconded, it was voted to approve 
the minutes of the March 24, 2015 Board meeting. 
* * * * 
Chair Burchill congratulated President Cevallos on the completion of his first year here at 
Framingham. He then reminded the Board that it was their responsibility to evaluate the 
President every year, which typically occurs during the summer months. Chair Burchill asked 
3 
Framingham State University 
BOARD OF TRUSTEES 
MINUTES a BOARD MEETING a MAY 12,2015 6:00P.M. a Alumni Room, McCarthy Center 
Board members to send him an email if they would like to volunteer to serve on the President's 
evaluation committee. 
2.0 President's Report 
2.1 Update on AY2014-15 University-wide goals 
President Javier Cevallos his report began by highlighting some achievements resulting from 
the University's three main goals for this past year; diversity, efficiencies and compliance. With 
regard to diversity, the University hired its first chief diversity and inclusion officer; it joined 
the Bridgewater Leading for Change consortium; it · s introducing an Inclusive Excellence 
model, tenure track faculty hiring for AY2015-16 was 42.1 %; overall diversity number for 
academic affairs have risen to 17.8% from 8.4% five years ago; and the number of students 
matriculating from Boston schools has doubled. With regard to efficiencies, President Cevallos 
stated that academic affairs introduced a new monitoring report aimed at controlling the 
number of adjuncts hired; the University put out an RFP for legal services; and on-line 
capabilities have been increased. With regard to compliance, Academic Affairs has worked 
hard to meet the 15% rule in the faculty contract; the University adopted a new equal 
opportunity policy which encompasses the new guidance regarding Title IX; Title IX and Clery 
Act training requirements were met; and two new Compliance, Audit and Risk committees 
were established (one internally, and the other a subcommittee of the Board). 
2.2 Honorary degrees 
President Cevallos reminded the Board of the commencement exercises scheduled for Sunday, 
May 17,2015, and asked for a Board vote on the awarding of honorary degree to both the 
graduate and undergraduate commencement speakers: Boston marathon survivor, Heather 
Abbott, and alumnus and retired General Richard 0. Wightman. 
* * * * 
On a motion duly made and seconded, it was unanimously voted 
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to award honorary degrees to Richard 0. Wightman and Heather Abbott. 
* * * * 
2.3 Citizen Laureate Awards 
President Cevallos also announced that State Representative Carolyn Dykema would be the 
recipient of the Citizen Laureate Award this year. 
2.4 Student-in-the-Spotlight 
Next, President Cevallos asked Provost and Vice President of Academic Affairs Linda Vaden-
Goad to introduce Dr. Devin Burns and invite him to speak about the Psychology Department 
and the student nominated to receive the 29 Who Shine Award, Stephanie Billingsley. Dr. Burns 
explained that he and another colleague, Dr. Pamela Ludemann, found it easy to recommend 
• Stephanie Billingsley for the 29 Who Shine Award, given her outstanding academic 
achievements. He continued by stating that Stephanie entered FSU as a non-traditional student, 
putting enormous amounts of effort into her work and volunteer activities in CASA, and 
assisting other students in research methods. 
• 
Stephanie Billingsley shared that her time at Framingham State University has been wonderful. 
She said that it was a great community of educators and students, and that she learned a lot 
about herself in the process. Stephanie stated that the first class that she had with Dr. 
Ludemann made her fall in love with psychology. When she first considered higher education, 
she was concerned that her time at Framingham State University would not allow her to get 
into competitive schools graduate schools. She stated that in October she will present her 
research at a conference and she has had three papers published. Stephanie explained that as 
she was creating her curriculum vitae to present to the Board of Trustees she discovered that 
she has a remarkable record of experience because of her time at Framingham State University, 
and that FSU was the first university that offered her the challenge she was seeking . 
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3.0 Student Trustee Report 
Student Trustee Brandon Martinez reported that the academic year wrapped up very nicely. A 
letter was written to state representatives regarding increasing funding. The student Sandbox 
event included stage performances, and all the clubs came together to offer activities. He noted 
that the student all-university banquet was held the evening of Sandbox which was attended by 
faculty, staff, and students. Trustee Brandon Martinez thanked the board and executive staff 
for this truly fun challenge. 
Trustee Martinez then took a moment to introduce incoming Student Trustee Fernando 
Rodriguez. He noted that Mr. Rodriguez wanted this position for so long that he sought out the 
role with passion and excitement. He gave the floor to Mr. Rodriguez ho shared some brief 
words. Mr. Rodriguez stated that any time he has an opportunity to adv0cate for students he 
takes it. He explained that he has been active in many student groups on campus, and is 
excited about joining Student Government Association in this role. He hopes to offer the best 
student perspective and he realizes how much of an impact the student voice is on the Board. 
He is looking forward to the upcoming academic year and serving as student trustee. 
4.0 Enrollment and Student Development (5 minutes) 
Vice President for Enrollment and Student Development Susanne Conley began her report by 
highlighting her last goals regarding development and co-curricular. She noted that 33% of 
students knew of their financiaLaid awards before May 1, 2015. Dean of Enrollment 
Management Jeremy Sf!encer implemented an online deposit system, which facilitated 
freshman deposits. Incoming freshman deposit numbers looked very strong and she expected 
strong enrollment numbers in the fall. 
5.0 Academic Mfairs (5 minutes) 
6.1 Academic Affairs subcommittee report 
Provost Linda Vaden-Goad referred to the annual update and goals included in the Board 
packet. She noted that the first year with a Dean's structure went well. Achievements 
included: implementation of a new theater program in Communication Arts; an NSF biology 
scholar; enrollment in the Smithsonian affiliates program; undergraduate research activities 
are up 23%; 12 entrepreneurs were currently engaged with the Innovation Center; and FSU 
• 
• 
hosted its first Fulbright Scholar-in-Residence. Trustee Barbara Gardner offered some • 
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comments regarding the last Board of Trustees Academic Affairs Subcommittee meeting, 
noting that Trustees' Nancy Bud wig and Fernando Quezada were also in attendance. Trustee 
Gardner added to Provost Vaden-Goad's report by highlighting the Honors Society, the Science 
Fair on State Street, the new Mock Court, the Inside-Out Program, and diversity-infused classes, 
which offered much more international exposure. She also explained that they spent a fair 
amount of the time at the meeting talking about the 15% rule. She noted that Provost Vaden-
Goad has worked very hard to come into compliance with the 15% rule. Provost Vaden-Goad 
also added that they had a lengthy meeting with the Finance Committee and many things were 
done to more or less level the playing field in the academic departments. Provost Vaden-Goad 
stated that an agreement with the faculty union regarding the 15% rule had been put into 
writing. Chair Burchill commended Vice President Vaden-Goad for the extreme dedication she 
demonstrated in resolving this issue and her work with the union officials. 
6.0 Inclusive Excellence 
Chief Diversity and Inclusion Officer Sean Huddleston gave a report on his progress in bringing 
Inclusive Excellence to FSU. He noted that he has spent time this semester learning through 
observation and interviews to determine where the campus is in terms of inclusive excellence, 
and to determine where we need to go. He stated that he is happy to report that he is in the 
final stages of editing a strategic plan that includes four over-arching goals: collecting and 
organizing efforts around diversity, inclusion, equity and social justice; recruitment and 
retention efforts; community engagement and partnerships; and data driven decisions. Each 
goal will include measurable outcomes .. 
Mr. Huddleston noted that his division worked with Sociology Assistant Professor Patricia 
Sanchez-Connally to fulfill her dream of hosting a graduation recognition ceremony for 
students from underrepresented groups. Over 70 people, including family members and 
friends, attended. Stoles were presented to the graduates. Mr. Huddleston hopes this ceremony 
will become an FSU tradition. 
7.0 Administration, Finance and Technology 
Executive Vice President Dale Hamel asked for consideration of a motion for approval of the 
FY2016 FSU Trust Fund budgets and associated fees schedule, as well as delegation to the 
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Finance Committee for approval of any adjustments to the College Operations Trust Fund and 
its associated student fee schedule. 
Executive Vice President Hamel walked the Board through the eight page budget summary. 
The budget falls into three different categories: Operating Budget, Capital Budget, and Financial 
Aid Budget. The total projected operations budget for FY16 amounts to $107.2 million with a 
projected overall budget of $182.9 million. The operating budget is comprised of trust funds 
with $37.8 million, and $69.4 million in general operations funds. Assuming a state 
appropriation of $27.1 million and state funding of collective bargaining, day student tuition 
and fees are projected at a 4.6% increase, or $380 incre se per student. DGCE undergraduate 
fees are slated for a 3% increase, while graduate fees would increase between 3.1% to 3.7%. The 
budget reflects a 6.6% increase in financial aid. Additionally, the University has added two 
more faculty positions to the budget (a change from what was shown in March). Vice President 
Hamel noted that this is a much tighter budget than · the past. Vice President Hamel added 
that with this budget, FSU would continue to have the lowest tuition and fees among the state 
universities. The budget is based on an anticipated 1% enrollment increase. 
Vice President Hamel noted that if the state appropriation came in at only $26.7 million (the 
House budget), the overall increase in fees would be $480. Trustee Logan asked what the 
UMASS and Community College state funding increases were in the Senate Budget. Dr. Hamel 
replied they were 3.6% and 3.9% respectively. Trus ee Gardner asked where the financial aid 
monies came from and Dr. Hamel replied that most of the money came from the federal 
government, but that a portion of the FSU fee increase would go directly to financial aid for the 
neediest students. Trustee Gardner asked about adjustments to the trust fund budgets of the 
library and public safety, and Dr. Bamel noted that those budgets were already locked in. 
Trustee Gardner noted that she worries about the fee increases each year, but realizes that by 
March, it is too late to be concerned. She encourages her fellow trustees to think about 
proposals coming in throughout the year and the impact on fees that would result. 
Trustee Nancy Budwig commented that as a new member of the board, it looks to her as if 
Framingham is playing catch up in terms of student fees. She cautions that the University can 
use this experience going forward in its planning. Trustee Emeritus Robert Richards 
commented that historically speaking Framingham State University has been the least 
expensive state university and although this is a positive thing, it may not be in the best interest 
of the University. He confirmed that Trustee Budwig was correct in noting that there has been 
• 
• 
catch up over the years. • 
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Trustee Bud wig added that she understood there is money for needy students. Vice President 
Hamel explained that students recognize this, but are opposed to raising fees and putting 
money back into financial aid. 
Student Trustee Brandon Martinez commented that students need to really understand the 
financial aid they are getting and would advise some sort of entrance counseling, and regular 
meetings with their financial aid counselor, instead of just email communications. Vice Chair 
Logan noted that in the fall, the Gatepost could lead off with some of the discussion around 
financial aid. As a public institution, Framingham has had a late start in terms of fundraising. 
Vice President Hamel reminded trustees that sometime back, the University ran a "thank-the-
taxpayer" campaign, showing students the amount of the state subsidy they all receive and that 
perhaps we should revisit that campaign. 
Trustee Gregory stated that he first became interested in Framingham State University because 
it has a unique niche of affordable education. Going forward, he is concerned about the cost, 
where he is seeing costs rising faster than inflation. He agreed that we should be looking at the 
financial picture earlier than March. Vice President Hamel stated that there are assumptions for 
the next few years shown in the long range pro forma budget that has been presented to the 
Trustees. 
Trustee Emeritus Richards commented that the Trustees who have concerns sit on the 
Academic Affairs committee, and may not have as comprehensive an understanding as those 
that are on the Finance committee. Chair Burchill suggested that there be a joint session 
between the Academic Affairs and Finance Subcommittees to discuss budget development. 
Chair Burchill asked that Vice President Hamel read the proposed resolution out loud: 
Resolution 
The Framingham State University Board of Trustee (the nTrustees") hereby approves the attached 
Framingham State University Fiscal Year 2016 Trust Fund Budgets and associated fees schedules. 
Further, the Framingham State University Board of Trustees (the "Trustees") hereby approves delegation 
to the Board of Trustees Finance Committee (the "Finance Committee") authority to review and approve 
any adjustments to the College Operations Trust Fund and its associated student fee schedule based on 
any changes in assumptions related to anticipated FY2016 state funding support. Notice of any changes 
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in the College Operations Trust Fund and associated student fee schedule will be provided to the full 
Board of Trustees Upon Finance Committee approval and at the full board's 
next regularly scheduled meeting. 
* * * * 
On a motion duly made and seconded, it was voted to approve 
Resolution for Framingham State University FY2016 Trust Fund Budgets and Fees Approval. 
Vice President Hamel stated that a Finance Committee meeting is scheduled for June 23. If the 
• 
state budget is concluded at this time, students would be notified of the tuition and fees on June • 
24. Bills are scheduled to be sent out on July 1. 
Chair Burchill asked that a motion be made to app ove the personnel actions list. 
On a motion d Iy made and se on ed, it was voted to approve 
the p rso nel a tions list. 
* * * * 
8.0 New Business 
8.1 Trustee Action Item: A Y2015-2016 Board officers 
Chair Burchill noted that at the last Board meeting, the Governance Committee nominated Dick 
Logan for the position of Chair, and Richard Gregory for the position of Vice-Chair for 
academic year 2015-to 2016. There was no discussion on the nominations. 
* * * * 
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On a motion duly made and seconded, it was voted to approve 
Richard Logan and Richard Gregory for Chair and Vice-Chn.ir, respectively, 
for the academic year 2015-2016. 
* * * * 
8.2 Board meeting dates AY2015-16 
Chair Burchill pointed out that the Board packet contains proposed meeting dates for next year. 
There were no objections to the dates . 
8.3 Trustee Action Item: Delegation of powers to the President for summer months 
Last, Chair Burchill asked for a motion to approve delegation of powers to the President for the 
summer months. 
* * * * 
On a motion duly made and seconded, it was voted to approve 
Delegation of powers to the President for the summer months. 
* * * * 
Vice Chair Logan took a moment to congratulate Chair Burchill on three terrific years as chair, 
noting that he served with three presidents and thanking him for a job well done. 
9.0 Public Comment 
Student Michelle Kontoff addressed the Board during the public comment portion of the 
meeting. She stated that her experience in coming forward after a male student sexually 
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assaulted her during the previous academic year was not handled responsibly by the 
University. She stated that the matter was heard before an ad hoc committee and the male 
never sought consent. She then said that she had told him uno" but that he assaulted her 
anyway. She stated that she sought to present witnesses that were not allowed. The male was 
found not responsible. She explained that she appealed on two grounds but that 
denied her petition for appeal and made up new definitions. She stated that the process is a 
sham. She stated that denied her request for a new hearing. She then filed an 
internal complaint against She stated that evidence continued to be ignored. 
She stated that no-one in the University addressed the confession. She believed that consent 
was the turning point of her case. She stated that instructions were not followed. She stated that 
she continues to be re-victimized. 
Ms. Kontoff explained that if it appeared that she sounded angry, she was. She stated that the 
University has created a hostile environment, she continues to be revictimized, she suffers from 
migraines and post-traumatic stress disorder, and that a lot of time and money has been spent. 
She has withdrawn from courses, and has had to take summer classes to catch up. She has 
missed out on a biology internship that was only offered during the summer. She stated that 
her grades have plummeted. She stated that the University has tried to sweep this matter under 
the rug pretending to have dea t with this objectively. She stated that she has filed a complaint 
with the Department of Education. She is asking Trustees to take this problem seriously and 
that needs to be held accountable. She stated that there is one more sexual 
predator on campus. She offered to give Trustees packets of material and stated that she is 
happy to meet with T:t:_ustees prior to the Department of Education opening an investigation. 
Chair Burchill stated that he was empathetic to her situation, and that if she planned to pass out 
her packets she could do so, bu,t that the Board could not comment any more tonight. Ms. 
Kontoff distributed the packets to Board members. Chair Burchill thanked her for bringing the 
matter to the Board's attention. 
Chair Burchill asked for a motion and roll call vote to go into executive session. 
* * * * 
On a motion duly made and seconded, a roll call was taken to go into executive session. 
* * * * 
12 
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10.0 Adjourn Open Meeting 
Chair Burchill then asked for a motion to adjourn the public meeting. 
* * * * 
On a motion duly made and seconded, it was voted to adjourn the open meeting. 
* * * * 
The meeting was adjourned at 8:32 pm . 
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EDUCATION: 
EXPERIENCE: 
2005 to 2007 
• 
2007 to Present 
2011 to Present 
• 
FRAMINGHAM STATE UNIVERSITY 
Major: Sociology, 2014-present 
MASSACHUSETTS BAY COMMUNITY COLLEGE, Wellesley, MA 
Associates of Science Degree, General Studies, 2013 
BRIDGEWATER STATE COLLEGE, Bridgewater, MA 
Focus:Psychology,2008 
NORTH HILL ASSISTED LIVING, Needham, MA 
Waitress: 
Served residents meals 
Maintained proper etiquette in 5 star dining room 
Oversaw parties of 1 0 or more 
BRIARWOOD HEALTHCARE & REHAB CENTER, Needham, MA 
Receptionist: 
Accountable for all incoming phone calls 
Greeting all visitors 
Manage lobby area, signing in and out visitors 
Attend to residents' and visitor's needs 
Assist in small clerical duties 
General customer service 
Waitress: 
Served residents food according to their diet 
Maintained cleanliness of dining room 
MICCICHE CONTRACTING 
General Contractor Assistant: 
Painting indoor and out 
Tile and grout work 
Experience with plaster and cement 
General labor 
2011 to 2012 
Summer of2011 
Awards 
And 
Honors: 
MR. K'S WINE AND SPIRITS 
Sales Associate: 
• Managed cash register 
• Welcomed customers by greeting them; offering them assistance 
• Stocked shelves and coolers 
• Maintained store's appearance 
• Lifting up to 50 lbs 
FREE PEOPLE CLOTHING STORE, Dedham, MA 
Sales Associate: 
Welcomed customers by greeting them; offering them assistance 
Measured clients for sizing 
Maintained store's appearance 
Styled clients 
Assembled store displays 
Monitored dressing rooms 
Surpassed personal sales quota by 1 0°/o 
I 
• • 
Employee of the month at Briarwood Healthcare August of2009, • 
September of 2011 and August 2015 
Member of the National Sociology Honors Society Alpha Kappa Delta 
• 
• 
• 
• 
The Campaign for 
Framingham State University 
COMPREHENSIVE CAMPAIGN UPDATE 
As of September 18, 2015 
Campaign Goal: $12,000,000 
71% to goal 
Campaign Raised to Date Total: $8,413,953 61% time elapsed 
Balance to be Raised: $3,586,047 
FY16 Goals: 
Total Raised 
(Cash & Cash 
Area FYlS Goal Pledges} Received 
Annual Giving $500,000 $33,693 $36,120 
Building Endowment $250,000 $26,543 $4,783 
University Facilities $125,000 $5,020 $5,170 
Faculty and Academic Programs $500,000 $675,201 $675,201 
Equipment and Technology $125,000 $8 $25,008 
Totals: $1,500,000 $740,465 $746,282 
Gift Chart- Progress Toward Goals 
Gift Level #Gifts Gifts Balance Needed Received 
$1,000,000 1 0 1 
$500,000 3 4 0 
$250,000 6 5 1 
$100,000 14 5 9 
$50,000 25 9 16 
$25,000 40 24 16 
$10,000 100 55 45 
• 
• 
Academic Affairs 
Goals, 2015-2016 
May 15,2015 
Strategic Priorities: Immediately below are the six strategic priorities that frame the 5-Year 
Academic Strategic Plan (2012-2017). These priorities form the foundation of each of our goals 
during all five years of the plan. We now are beginning Year 4, and as planned, we activated the 
annual budget cycle for the fourth year to link the approved initiatives with appropriate funding 
support. Please see the attached for an update of our progress toward specific target goals. We 
also have made good progress in hitting our Strategic Priorities' targets. At this time (after 3 years 
of our 5-year plan), 64°/o of our targets already are met (21 of 33: #targets met of all possible). We 
will focus on those unmet targets in the upcoming year. We also will continue to focus on these 
priorities (below) and the initiatives that were funded this upcoming year which are to strengthen our 
overall strategic outcomes. 
1) Develop and retain quality faculty and staff ( 4 of 7) 
2) Strengthen new student preparation, induction and early academic success (1 of 6) 
3) Pursue excellence and engagement in the academic experience (7 of 7) 
4) Prepare students for global citizenship and competitiveness ( 4 of 4) 
5) Strengthen and expand STEM programs and student success in STEM areas (3 of 5) 
6) Respond to labor market trends in academic program and center development (2 of 4) 
University Priority Goals: In addition to the above strategic priorities in Academic Affairs, we will 
add focus to the following three University Priority Goals: 
I. Recruitment 
II. Retention 
Ill. Responsiveness 
Recruitment (Students, Faculty and Staff) 
);;> Focus Inclusive Excellence Efforts: Focus our efforts with regard to inclusive excellence on 
hiring faculty and staff, recruiting students (examine each department) and impacting our 
student success data Use our successes in Marketing/Recruitment. 
1. Recruitment: Set aspirational recruitment goals in each area for students, faculty and 
staff 
2. Recruitment: Continue to prepare Inclusive Concurrent Enrollment program to admit 
students Fall 2016. 
3. Marketing/Recruitment: Continue to offer Faculty Diversity Institute to make curriculum 
more representative of the student body (impacts student and faculty recruitment when 
our curriculum is more representative). 
OFFICE OF ACADEMIC AFFAIRS 
100 State Street PO Box 9101 Framingham. MA 01701-9101 T 508-626-4582 F 508-626-4592 www.framingham.edu 
);> Expand Discipline-Based Accreditation: Successfully attain accreditation for the University 
and select programs (regionally and in the disciplines seeking accreditation/reaccreditation), 
promoting higher quality programs with strong assessment components. Use our accreditatio • 
successes for Marketing/Recruitment. 
1. Accreditations/Reaccreditations Successfully Completed: 7 total (5 national; 2 regional) 
• National--5 
• NASAD: NEW: National Association of Schools of Art and Design 
(Art & Music, Comm Arts, Fashion) 
• NCATE: NEW: National Council for Accreditation of Teacher 
Education 
• CCNE: Reaccreditation: Commission on Collegiate Nursing 
Education 
• ADA: Reaccreditation: American Dietetic Association's Council for 
Education in Nutrition and Dietetics 
• ACS: Reaccreditation: American Chemical Society 
• Regional--2 
• NEASC: Reaffirmation: New England Association for Schools and 
Colleges 
• Commonwealth Honors Program: Reaccreditation in 2016/2017 
2. New Accreditations In Progress: 3 national -- update 
• IACBE: NEW, date of visit TBD: International Assembly for Collegiate • 
Business Education; Self-Study to be Submitted 
• ABET: NEW, date TBD, Accreditation Board for Engineering and 
Technology 
• ASBMB: NEW, date TBD, American Society of Biochemistry and Molecular 
Biology, in plan for new stand-alone Biochemistry major. 
);> Increase Student/Faculty Collaboration in Research and Creative Activity: Increase 
student/faculty collaboration in research and creative activity, and create new dashboard 
indicators using Digital Measures. Use our student/faculty collaboration successes to highlight 
in marketing and recruitment. 
);> Strengthen the Curriculum: 
1. Transform healthy concentrations to majors: these kinds of majors attract potential 
students 
);> Augment International Education Initiatives and Opportunities: Utilize Strengths for 
Recruitment/Marketing 
1. Marketing/Recruitment: Implement our 3 new MOU's to foster increased international 
participation for both faculty and students by having at least one faculty led study trip 
and receiving at least one exchange student. Market the opportunities to potential 
students. 
2. Marketing/Recruitment: Continue to increase the number of international • 
experiences/study abroad to exceed 200; market our increases to potential new 
students. 
• 
3. Recruitment: Work on drafting and implementing a structure to increase matriculated 
international students by at least 10 new students . 
4. Recruitment: Expand full time graduate opportunities to recruit international students. 
Retention (create a fresh approach to the cohort) 
)o> Increase Retention and Graduation Rates: Initiate New Software and New Collaborative 
University Processes; set annual cohort and transfer targets for retention and graduation rates, 
keeping in mind underrepresented groups; add service learning/civic engagement to those 
factors measured in Digital Measures. Identify the students in the cohort. 
1. Starfish 
2. Digital Measures 
)o> Strengthen the Curriculum: Focus (by college or division) on strengthening the curriculum to 
increase retention and student success by taking clear actions regarding the following: 
1. Streamline majors: review requirements and find room in the curriculum for minors and 
exploration across the curriculum by using strategies that group courses into "choose 
groups" or "special topics" courses at several levels (allowing for more flexibility and 
better fits with changing needs and interests in the scholarly areas of study 
2. Transform healthy concentrations to majors: enhances retention/graduation rate 
3. Annually Review and Utilize Data: Use data from Institutional Research to inform 
• )o> 
curricular decision making . 
Focus Inclusive Excellence Efforts: Focus our efforts with regard to inclusive excellence on 
hiring faculty and staff, recruiting students (examine each department) and impacting our 
student success data (retention and graduation rate of our cohort). 
• 
1. Set aspirational retention and graduation rate goals in each area for the upcoming years 
for students 
2. Set aspirational retention goals for faculty from underrepresented groups 
3. Continue to offer Faculty Diversity Institute to make curriculum more representative of 
the student body and more inviting to faculty 
)o> Establish an Equitable Base Budget System for Academic Departments: Evaluate our 
current departmental budget allocation system and adjust the parameters such that the system 
is based on appropriate data (# majors, faculty FTE, student class FTE + base + $400 per full-
time faculty member). This will create more equitable support for students in all areas, thereby 
influencing retention and graduation rates. 
)o> Complete our Academic Continuity Plan: Complete our academic "continuity of operations 
plan," and focus also on the "snow day" problems experienced in Spring 2015. For particular 
emergencies that prevent use of our own facilities, form mutual aid agreements with the 
community. This will improve student success and improve retention and graduation rates. 
)o> Increase Student/Faculty Collaboration in Research and Creative Activity: Increase 
student/faculty collaboration in research and creative activity, and create new dashboard 
indicators using Digital Measures. These experiences will engage the students to a greater 
extent and improve student retention, graduation rates, and later successes (graduate 
education opportunities). 
);;> Augment International Education Initiatives and Opportunities: these experiences 
engage students and improve student retention, graduation rates and later successes in 
graduate/professional schools • 
1. Implement our 3 new MOU's to foster increased international participation for both 
faculty and students by having at least one faculty led study trip and receiving at least 
one exchange student. 
2. Continue to increase the number of international experiences/study abroad to exceed 
200 
3. Work on drafting and implementing a structure to increase matriculated international 
students by at least 1 0 new students. 
4. Expand full-time graduate opportunities to recruit international students (this will create 
more global opportunities in the classrooms for all students, improving 
retention/graduation rates) 
Responsiveness 
);;> Prepare our Students for the World of Work: Establish the World of Work program at FSU 
during the upcoming year, first solidifying the MOU with Liverpool John Moores University, and 
then laying the groundwork with our industry partners, faculty and staff. 
1. Strengthen Summer Programs: Fit the strengths of our region and faculty to the needs 
of our constituencies to develop summer programs for undergraduate students, 
graduate students, international partners, K-12 students and our greater community. • 
Link to the World of Work certificate programs or pre-programs where possible. 
2. Articulate academic majors with graduate and professional programs or career 
pathways (add majors as necessary) 
3. Effectively Utilize Advisory Boards: Better utilize existing advisory boards and add 
additional advisory boards where needed. 
);;> Augment Community and Shared Problem-Solving in Academic Affairs: At the beginning 
of each semester, add an opening meeting for faculty and staff (all), with a morning meeting all 
together (focus on this past year's assessment data, advising assessment (Appendix H), 
alumni survey results, Digital Measures, Starfish, and World of Work; afternoon meetings will 
be for the colleges. 
);;> Review administrative support for departments to ensure equitable workload distribution and 
support for departments. Make changes where necessary. 
);;> Facilitate Child Care Center Transformation: Ease the on-campus move from the YMCA's 
management of an on-campus center to the university's control and management. This new 
structure improves our responsiveness to the needs in the community. 
);;> Maintain and Strengthen Community Partnerships: Work with K-12 school districts, social 
service agencies, community colleges, local and state agencies, and non-profits to provide 
services to the community and experiential learning opportunities to our students. Improve 
responsiveness. 
• 
Mission Statement 
• 
Framingham State University prepares students for a productive life, enhanced by learning and 
leadership that will contribute to the culturally diverse world of the twenty-first century. 
Founded by Horace Mann in 1839 as America's first public teachers' University, Framingham State 
University today offers undergraduate and graduate programs encompassing the arts and sciences 
and professional studies. 
Committed to excellence, the Framingham State University learning community comprises teacher-
scholars, librarians, students, and staff who promote free inquiry, the respectful exchange of ideas, 
ethical conduct, and the belief that diversity in its many forms is essential to the educational 
experience. In an environment that supports active, collaborative learning, students work closely with 
faculty to engage significant bodies of knowledge and develop their ability to gather and evaluate 
information, communicate effectively, think critically and creatively, reason quantitatively, and apply 
information and emerging technologies. 
At Framingham State University teaching is the primary role of faculty, who engage in their disciplines 
through instruction, scholarship, and service on campus and in their professional communities. The 
University serves as an important educational and cultural center in the MetroWest region of 
Massachusetts. 
A Framingham State University education cultivates thoughtful, responsible local and global citizens, 
prepares students for a career, and positions them for success . 
• *Approved, Spring 2010 
Core Values and Vision Statement (ACC 10-11/032 SC002) 
Vision Statement: 
Our vision is to create a vibrant and innovative educational environment that is dedicated to academic 
excellence, ethical citizenship, personal and professional growth, global stewardship, and public 
purpose and commitment through an inclusive and collaborative community. 
ACC 10-11/031 SC001 
Core Values: These are the shared core values that direct our thinking, action, planning and 
initiatives. 
•· 
• Academic Excellence 
• Ethical Citizenship 
• Personal and Professional Growth 
• Global Stewardship 
• Public Purpose and Commitment 
• Inclusive and Collaborative Community 
Academic Excellence: We strive to inspire a culture informed by the joy and work of learning, in 
which curiosity, discovery, innovation, and excellence are the driving forces in everything we do. 
• Ethical Citizenship: We seek to foster a culture of ethics, integrity and respect, such that it 
creates the fertile ground that motivates our work and work ethic. 
• Personal and Professional Growth: We aspire to create a nurturing culture where all thrive and • 
are supported in their own paths toward lifelong growth and leadership in personal and 
professional ways. 
• Global Stewardship: We endeavor to advance global understanding, empathy and stewardship 
for people and the environment, embracing diversity and a sense of community in both local and 
global settings. 
• Public Purpose and Commitment: We strive to construct a community that is committed to 
public purpose, informed action and service. 
• Inclusive and Collaborative Community: We seek to encourage a supportive, diverse, 
collaborative and cohesive environment in which we learn from each other through informed, clear 
and open communication. 
Academic Strategic Priorities (6)-Academic Affairs, Five-Year Strategic Plan 
Develop and retain quality faculty and staff 
• Develop recruiting strategies to attract top faculty candidates 
• Orient and mentor early-career faculty 
• Support CELTSS and other faculty development resources 
• Provide the tools and equipment to support faculty work 
• Strengthen academic community 
Strengthen new student preparation, induction and early academic success 
• Align readiness skills with college expectations 
• Improve orientation, first-year and transitional programs 
• Build connection/community on campus 
• Strengthen assessment, advisement and placement 
• Monitor and foster systematic and progressive preparation for graduation 
P.l ursue excellence and engagement in the academic experience 
• Increase student-faculty collaboration 
• Increase experiential learning opportunities 
• Strengthen citizen engagement opportunities 
• Grow honors and academic enrichment opportunities 
• Assess and document student learning and personal growth 
• Enrich university community with diversity 
~repare students for global citizenship and competitiveness 
• Expand global awareness through new majors and programs 
• Integrate and grow world language programs 
• 
• 
• 
• 
• 
• Support student international experiences 
• Grow and manage FSU partnerships with international universities 
Strengthen and expand STEM programs and student success in STEM areas 
• Expand STEM majors, centers and research and policy analysis 
• Improve STEM preparation and readiness 
• Increase student interest, enrollment and degrees awarded in STEM majors 
• Improve STEM career readiness among FSU graduates 
• Link STEM programs to the regional scientific and technology community 
Respond to labor market trends in academic program and center development 
• Connect regular, systematic assessment of labor market trends to program review and development 
• Develop and maintain dialogue with major area employers 
• Systematize the preparation of students for graduate and professional programs 
• Develop combined degree programs and new graduate programs in response to the needs for the 
Commonwealth 
Ta e 1: Fram1ng am State Un1vers1ty 
5-Vear Strategic Plan (2012-2017} 
Academic Planning Priorities 
Develop and retain quality faculty 
and staff 
• Develop recruiting strategies to attract top faculty candidates 
• Orient and mentor early-career faculty 
• Support CELTSS and other faculty development resources 
• Provide the tools and equipment to support faculty work 
• Strengthen academic community 
• Align readiness skills with college expectations 
Strengthen new student preparation, • Improve orientation, first-year and transitional programs 
• Build connection/community on campus induction and early academic success 
• Monitor and foster systematic and progressive preparation for graduation 
• Increase stu ent- acu ty co a oration 
• Increase experiential learning opportunities 
• Strengthen citizen engagement opportunities 
• Grow honors and academic enrichment opportunities 
Pursue excellence and engagement • Assess and document student learning and personal growth 
in the academic experience 
Prepare students for global 
citizenship and competitiveness 
Strengthen and expand STEM 
programs and student success in 
STEM areas 
Respond to labor market trends in 
academic program and center 
development 
• Enrich university community with diversity 
• Expand global awareness through new majors and programs 
• Integrate and grow world language programs 
• Support Student international experiences 
• Grow and manage FSU partnerships w ith international un ivers ities 
• Expand STEM majors, centers, and research and policy analysis 
• Improve STEM preparation and readiness 
• Increase student interest, enrollment and degrees awarded in STEM majors 
• Improve STEM career readiness among FSU graduates 
• Link STEM programs to the regional scientific and technology community 
• Connect regular, systematic assessment of labor market trends 
to program review and development 
• Develop and maintain dialogue with major area employers 
• Systematize the preparation of students for graduate and professional 
programs 
• Develop combined degree programs and new graduate programs in 
res onse to the needs for the Commonwealth 
-Year 1 Year2 Year3 
Progress Progress Progress 
Baseline 2012-2013 2013-2014 2014-2015 Target 
enure-Track Faculty--154 155 (F12) 161 (F13) 164 (F14) 175 
otal FTE Faculty--23a 232 .8 (F12) 246.7 (F13) 252 .1 (F14) 2Sa 
tudent/Faculty Ratio 15.8:1 16.4 :1 (F12) 15.6:1 (F13) 15.7:1 (F14) 15.8:1 
o Full Time Faculty w/ Terminal Degrees--88% 86 .9% (F12) 86 .8% (F13) 89.3% (F14) 9a% 
o Day Faculty from Underrepresented Groups--8 .1% 13.8% (F12) 12.2% (F13) 17.84% (F14) 1a% 
.Jrants & Contracts--SSM $5,055,998 {F12) $6,443,388 (F13) . $7,48a,144 (F14) $6M 
o 1 enure 1 racK raculty 1n :::,mgle umces--~U'Yo ~~5% 85.4% 188.3% 9a% 
Nationally-Accredited/ Approved Programs--2 3 3 4 5 
Program Reviews Completed Annually--3 4 5 SBS=2, STEM=2, A&H= 5 
st-Year Retention Rate--74% 74% (F11-F12) 73% (F12-F13) 75% (F13-F14) 78% 
p-Year Graduation Rate--52% 52% (Fa6-F12) 51% (Fa7-F13) 51% (Fa8-F14) 56% 
Decrease Remedial Placement, 4 Partner Schools--Eng ENG-34% ENG-29% ENG-49% ENG-1a% 
~Math-- E - 15.4%; M -2a.S% MATH-9% MATH-1a% MATH-2a% MATH-15% 
~ajors Offered--B-27; M-24 B-28; M-25 B-29; M-26 B-32; M-24 B-3a; M-26 
t\cadem ic Internships (no edu) : 2a11-12=193 397 383 48a 2a3 
\lew Concentrations 2 added 1 = 3 SBS=a, STEM=a 2 
\lew Minors 3 added 2 = 5 SBS+S, STEM=a 3 
ncrease #Academic Honors Societies--11 14 added 1 = 15 added 1 = 16 15 
Minor {-1); retooled 
~educe or Retool Low-Enrolled Programs, UG-- {3)=4 changes this year. 
Grad--2 UG-1+4=5 Tota15+4=9 Retooled 3. Total 9+3=12 
UG-5 
I Moved 3 to degree status. G=3; 
G--2 Total=2+3=5 Grad-S 
Concentration in Chinese; Unbanked 
BRIC Language Programs--a Chinese Minor Chinese Minor Russian II -Total=3 1 
Expand Global Awareness in Programs 1 Global Studies +1=2 2 
Increase# of Matriculated International Students--25/year 2a F=22; SP=24; Tota1=46 F=20; SP=19; Total=39 35 
~row FSU International Partners--4 5 added 2 = 7 total added 3 = 10 total 7 
:::, TEM Declared Majors--23.9% 24.1% (F12) 2S.a% (F13) 25.5% (f14) >25% 
Expand# of STEM Centers--4 4 Added 1 (GIS)=S Planning 1 (6 Tot) (Climate Change E 6 
ncrease % of Entering Students Who Place Into Pre-Calculus (4 31% (2% 
Partners): 16/56, 28.57% 33% (14 of 43) 31% (15 of 48%) 24% (12 of 49) increase) 
ncrease #of courses with visits to or from STEM industry sites 1 2 4 5 
Increase STEM Advisory Boards--3 3 added 1 (PSM) no additions add 2 
Add Labor Market Analyses in 5th-Year Program 1 new 2 new (1+2=~) 4 new (4+3=Z) 
Review Reports--a cs (Eco/Bus & BIT) Pols/Geo/Nur/Nut 18 
Increase Advisory Boards--5 9 9 added 1 (PSM)=1a 8 
Phase-In Pilot Workforce Readiness Advisory Program 
Over 4 Years for ITB 1 1 All4 years 
Initiate New Computer Science Co-Op Complete Complete Complete Complete 
• 
• 
Board of Trustees Update 
Topic: Division of Enrollment and Student Development 
From: 
Date: 
Lorretta M. Holloway, Interim VP for Enrollment and Student Development 
September 29, 2015 
Enrollment Updates 
(Please see handout at meeting.) 
Division of Enrollment and Student Development Annual Goals Update: AY 2015-2016 
The following divisional goals relate to the specific overall objectives of Recruitment, Retention, and 
Responsiveness. 
Overall Division Goal: To increase collaboration between this division and other university offices and 
to deepen relationships with community partners in our joint efforts for student success. 
• Develop common calendar between Student Accounts, Financial Aid, and Business office and 
protocol for procedures to follow in areas of overlap (Recruitment and Responsiveness) 
• Develop stronger asses.sments for student engagement in civic activities through Civic Learning, 
Engagement, and Outreach (C.L.E.O.) Initiative-joint project with Academic Affairs and 
Inclusive Excellence (Retention) 
• Re-establish regularly scheduled crosswalk meetings between division and Academic Affairs 
(Responsiveness) 
Student Affairs 
• Staff in the Dean of Students Office will continue to build upon newly-developed initiatives for 
engaging parents. This includes expanding connections via Facebook, expanding connections 
through the Parent Advisory Group, and recruiting parents to be involved in specific campus 
programs/initiatives. (Recruitment) 
• Collaborate with Academic Affairs in implementation of Starfish and expand support offered to 
specific groups of students who are identified with potential transition challenges, including 
veteran students and first-generation students. (Retention) 
• Develop identified resources and processes to help students with housing and food insecurities 
through the housing and food insecurities taskforce. Promote student wellbeing through: 1) the 
implementation of the Culture of Respect program, focusing on sexual assault education and 
prevention; 2) outreach and training to faculty, staff, and students in bystander intervention and 
suicide prevention gatekeeper training. (Responsiveness) 
Enrollment Management 
• Finalize procurement and implement customer relationship management (CRM) software 
(Hob sons Radius) to support undergraduate and graduate recruitment; "go live" with Common 
Application for first-year and transfer applications. (Recruitment) 
• Analyze factors relating to first-to-second year retention; align admission decisions to maximize 
success with Academic Affairs; leverage Hobsons Radius CRM with Hobsons Starfish Retention 
Solution. (Retention) 
• Analyze current billing processes and develop new strategies to improve compliance with 
payment deadlines. (This goal with have measurable outcomes- i.e., year-to-year data 
comparisons along with target metrics- e.g., 80% compliance). (Responsiveness) 
• 
• 
• 
Preliminary Fall2015 Undergraduate Enrollment Report 
1. Each fall , a snapshot of enrollment is taken after the conclusion of the course "add/drop" period, 
typically following the first six (6) days of classes. These numbers include all matriculated 
undergraduates enrolled at the University. 
Enrollments by Class: 
Fall2011 Fall2012 Fall2013 Fall2014 
Freshman 954 1,283 1,142 1,119 
Sophomore 852 1,035 1,023 948 
Junior 858 896 1,068 1,086 
Senior 1,151 917 1,016 1,178 
TOTAL 3,815 4,131 4,249 4,331 
Undergraduate Enrollment Trend: 
Preliminary Undergraduate Enrollment: Fall 2011-Fall 
2015 
4,500 
4AOO 
4,300 
4,200 
4,100 
4,000 
3,900 
3,800 
3JOO 
3,600 
3,500 
3AOO 
3,300 
Fall 2011 Fall 2012 Fall2013 Fall2014 Fall 2015 
Fall2015 
1,156 
930 
1,022 
1,187 
4,295 
2. Targets are set each year for new first-time, first-year students and new transfer students. This year, our 
initial target, set in September 2014, was for 850 first-time, first-year students and 420 new transfer 
students. Additionally, we estimated readmitting 50 students. At this point in time (prior to census) on the 
undergraduate level, we have enrolled 859 first-time, first-year students, 385 transfer students, and 123 
readmitted students. 
Enrollment Target Preliminary Count 
First-time, First-Year 850 859 
New Transfer 420 385 
Readmitted 50 123 
Total 1,320 1,367 
3. We were really able to start keeping count of degree-seeking graduate enrollment in 2013 when we 
started using more modem collection models for enrollment tracking. However, we do not currently set 
enrollment targets for the graduate population. The table below presents matriculating graduate student 
enro ll h · r · d b d 11m h ment s owing app. 1catwns, accepte num ers, an enro ent num ers. 
Applications Acceptances Matriculation 
2015 447 350 266 
2014 411 287 196 
2013 388 263 185 
rev 9/28/15 
• 
• 
• 
Topic: 
From: 
Date: 
Framingham 
Sta te University 
Academic Year 2015 - 2016 Goals 
Office of the Chief of Staff and General Counsel 
Rita Colucci, Esq. 
September 29, 2015 
Recruitment 
• Enhance Marketing and Communication Efforts Aimed at External Audiences 
o Develop and execute an integrated marketing program and communications program to 
include undergraduate, graduate and continuing education to achieve the University's 
overall target enrollment for a diverse, high-quality student body. 
o Review University branding and make changes as needed. 
o Using digital platforms and social media, devise metrics to determine the effectiveness 
of advertising and communicate findings as appropriate. 
o Conduct research to assess FSU's competitive strengths to assist in the marketing 
strategy, brand messaging, recruitment of students and employees and alumni and 
community relations . 
o Generate and distribute press releases to keep University name fresh and current for 
general public. 
o Maintain University website front page with particular focus on keeping information 
updated and fresh. 
o Establish social media committee to explore best practices around social media 
messaging and implement findings. 
o Ensure that all marketing and communication efforts reflect the University's 
commitment to inclusive excellence. 
• Support Requests for Legal Review 
Retention 
o Review, negotiate and finalize contracts for Common App and Higher One software 
services. 
• Enhance Communication Efforts Aimed at Internal Audiences 
0 
0 
0 
0 
Redesign Campus Currents to be more user-friendly and attractive. 
Develop additional forums for posting community news. 
Generate and display posters, brochures and other visual and textual announcements 
for University events both internally and externally. 
Organize and promote speaker events to engage campus community, as well as to 
provide positive external exposure. 
o Ensure that all communication efforts reflect the University's commitment to inclusive 
excellence. 
• Support Requests for Legal Review 
o Review, negotiate and finalize contracts for Starfish, Naviance, Collegiate Link and 
Banner software service. 
Responsiveness 
• Further Communication among internal stakeholders 
o Assist in keeping University updated on new programs, efforts, initiatives undertaken by 
campus community 
• Lead the collaborative process to maintain and advance FSU's brand by meeting with key 
stakeholders at the university to identify, evaluate and address their marketing needs for the 
coming year. 
• Establish a marketing committee to provide ongoing feedback and support for marketing 
efforts. 
• Respond to Requests for Legal Review 
o Provide Legal Services Review University documents (contracts, policies, MOU's, etc) 
received by members of community and respond within 2 weeks of receipt 
• Assist with risk assessment review and protocol design to develop risk 
assessment/responsiveness process. • 
• Assure that all Board meetings run efficiently and smoothly; respond to members' requests in a 
timely manner. 
• 
• 
• 
• 
To: FSU Board of Trustees 
From: Kimberly Dexter 
Director of Equal Opportunity, Title IX, and ADA Compliance 
Date: September 11, 2015 
Re: Preventing and Addressing Sexual Violence in our Community 
The following ongoing awareness and prevention efforts and trainings have occurred or are currently 
underway forAY 15-16: 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
SHAPE information was available at both Spring 2015 Accepted Students Days 
Session on consent and sexual violence was provided during New Student Orientation to 
all incoming freshmen 
Bringing in the Bystander was offered during Black and Gold Beginnings -12 students 
participated 
Bringing in the Bystander was offered to Peer Mentors- approximately 40 participated 
Bringing in the Bystander offered to fall preseason athletes- approximately 175 
participated 
Haven- Understanding Sexual Assault online training required for all incoming students 
-more than 400 new students have completed it to date 
Speak About It, a First Year Foundations passport event is scheduled for October 20th 
Culture of Respect CORE Evaluation self-assessment committee established and initial 
self-assessment complete 
Monthly Title IX Compliance Team meetings for 2015-2016 began September 3, 2015 
Student Health 101 features and custom content on sexual violence available in 
September issue 
Passive tabling with information on sexual violence is scheduled throughout the year-
the first table was September gth in the Athletic Center 
The Equal Opportunity Plan has been distributed to students via the RAM Handbook 
The Equal Opportunity Plan is being distributed to faculty and staff during the new hire 
onboarding process 
Distribution of Equal Opportunity Plan to faculty and staff via the annual policy 
announcement will occur by October 1st 
Online Discrimination and Harassment Training for all employees will launch no later 
than October 
Online Title IX Training for all employees will launch no later than October 
• 
• 
FRAMINGHAM STATE UNIVERSITY 
Sexual Harassment and Assault 
Prevention and Education 
YEAR-END REPORT 
AY 2014-2015 
Framingham State University is committed to promoting a campus environment in which all of our 
community members are treated with respect and dignity and in which they can fully participate in 
the life of the University without the fear and trauma perpetuated by sexual violence. Framingham 
State University constantly reaffirms its commitment to creating and susta ining a culture of 
prevention and education, where expectations are clear, reporting processes are easily navigable, 
resources are readily available, and perpetrators are held accountable for their actions. This report 
provides an accounting of programmatic efforts around prevention and awareness of sexual 
violence, training for community constituencies, summary data on compla ints under Title IX, and 
findings from the University's campus climate survey on sexual violence for academ ic year 2014-
2015. 
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AWARENESS, PREVENTION, AND TRAINING 
Framingham State University has engaged in significant awareness, prevention, and training efforts 
to address sexual violence during AY 2014-2015. These efforts include the development and 
implementation of a new comprehensive Sexua l Violence Policy (Including Sexual Harassment, 
Gender Based Harassment, Domestic Violence, Dating Violence, and Stalking) as well as revised 
Complaint Resolution and Investigation Procedures. These documents are part of a larger Equal 
Opportunity Plan adopted by the nine Massachusetts State Universities . The Equal Opportunity 
Plan reflects current laws, regulations, and government requirements and applies to every 
educational, employment, and co-curricular activity at the University. 
At Framingham State, each of us has a role in ending sexual violence in our community and we 
actively embrace that responsibility. The efforts outlined in the following pages demonstrate th is 
commitment by individuals, offices, departments, divisions, and student organizations across the 
institution. This section includes highlighted efforts with a focus on those activities that we bel ieve 
have had the most far-reaching and impactful effects on our community. Then follows an itemized 
accounting of those efforts which have served to directly and tangentially promote continued 
awareness and dialogue around sexual violence, domestic and dating violence, and stalking. We 
have attempted to track as many efforts as possible over the past year but acknowledge that there 
may be specific unreported efforts which have been unintentionally omitted from this report. This 
section concludes with a simple outline of efforts and activities planned for the 2015-2016 
academic year . 
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AY 2014-2015 HIGHLIGHTS 
You will find highlighted below specific notable efforts undertaken by various campus departments 
and groups to address and prevent sexual violence in our community during AY 14-15. 
• Haven- Understanding Sexual Assault online training required for all incoming students, 
addressing issues associated with sexual assault and relationship violence, including key 
definition and statistics, bystander skill and confidence building, policies, procedures and 
resources. 
• Bringing in the Bystander, a sexual violence prevention program which emphasizes a bystander 
intervention approach and assumes that everyone has a role to play in ending sexual violence. 
Over 100 students and staff trained this past academic year. 
• New Equal Opportunity Plan ("EOP"), which includes a new Sexual Violence Policy and 
accompanying Complaint Investigation and Resolution Procedures, released on March 15, 2015. 
• SHAPE (Sexual Harassment and Assault Prevention and Education) webpage, consolidating into 
one venue information on sexual violence, University policies, support resources, reporting 
options, victim rights, and bystander intervention trainings. Visit SHAPE at 
www.framingham.edu/shape. 
• SHAPE Tumblr and Twitter sites: SHAPE online presence includes a SHAPE twitter feed from 
https:/ /twitter.com/SHAPE_FSU and a Tumblr blog, http:/ /shape-fsu.tumblr.com/, which draw 
attention to issues surrounding sexual violence. 
• SHAPE Student Liaison roundtable, providing consistent and formalized opportunities for 
student representatives and Title IX administrators to share information and address concerns. 
• Employee Training: 
o Campus administrators responsible for the implementation of the revised policy and 
procedures participated in full-day trainings in February and March. Those assigned as 
investigators likewise received comprehensive training during the year and in advance 
of the policy implementation. 
o Responsible Employees ("REs"), as designated under the new EOP were notified of their 
status and obligations. RE trainings have been offered to those university employees 
designated as REs. 
• Sexual Violence Climate Survey distributed to all students. 
• Title IX Compliance Team, monthly meetings of administrators monitoring and assessing FSU's 
compliance with Title IX. 
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Ad hoc programming by various campus groups and departments including the SEALS (Support, 
Education, Action, Leadership, Strength), volunteer student leaders trained to provide 
interactive, educational programs on health and wellness issues. 
Passive educational efforts, including: 
o Featured content on sexual violence in Student Health 101, a digital health publication 
distributed to our students via email and social media; 
o Sexual assault awareness tables in the McCarthy Center and Athletic Center; 
o The Clothesline Project installations across campus; 
o SHAPE materials available to prospective students during Accepted Students Days . 
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ITEMIZED AY 2014-2015 PREVENTION AND AWARENESS EFFORTS 
Title: Haven - Understanding Sexual Violence 
Date: Fall Semester 2014 
Estimated Attendance: 772 
Description: Haven is an online sexual assault prevention training. The Dean of Students sent an 
email to all new students entering in Fall 20141 with the requirement that they complete this 
training prior to the start of the fall semester. 
Title: Custom Pages in Student Health 101 
Date: Ongoing for entire academic year 
Estimated Attendance: Student readership 
Description: 
October: Message to Community~ Title IX Coordinators~ On-Campus and Local/Remote 
Resources~ Information on SHAPE; 
November: Profile of a Framily Member~ What is SHAPE?~ Being an Active Bystander~ FSU Talks-
What can you do as a student to prevent sexual violence on campus?~ Seeing Red Flags?, Sexual 
Violence Resources on Campus; 
December: SHAPE FSU, I Think A Friend May Be A Victim of Sexual Violence, What is Sexual 
Abuse?, What is a Rape Kit?, The Bystander Pledge, 7 Tips on How to be Body Positive; 
January: How To Intervene and Stop a Potential Sexual Assault, Sexual Violence- Male Survivors, 
Am I an Abuser?, (Lesser Known) Problematic Behaviors in (Abusive) Relationships~ FSU Talks-
How do you practice body positivity in your daily life?, Making Condoms Count; 
March: Profile of Framily Member~ It's On Us Quick Facts, FSU Talks- What can men do to help 
educate and prevent sexual violence, Unsure of How to Ask Consent?, But What About Male 
Survivors?, Am I an Abuser?; 
April: Being an Active Bystander, Emotional Abuse is Still Abuse, I Think A Friend May Be A Victim 
of Sexual Violence, Seeing Red Flags?, SHAPE FSU, What is Sexual Assault? 
May: I Mustache You For Consent, LGBTQ Survivors of Sexual Assault, The Clothesline Project, I 
Am Only One But I Am One 
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Title: Content Provided by Student Health 101 
Date: Ongoing for entire academic year 
Estimated Attendance: Student readership 
Description: September: Profile of a Perpetrator; October: Profile of a Bystander; November: 
Profile of a Friend; December Guide to Reporting Sexual Assault; January: Survivors Speak Up; 
February: Consensus on Consent; March: Men as Allies; April: Red-Flagging Unhealthy Behaviors; 
May: Individual and Community Empowerment; June: Recovering from Sexual Assault and Abuse 
Title: Varsity Sport paperwork meeting 
Date: start of each season (13 meetings) 
Estimated Attendance: based on team size ranging from 15-120 
Description: Completion of required NCAA student-athlete paperwork including the required a 
student-athlete statement, drug testing consent forms, HIPAA/Buckley Amendment waiver, 
hazing forms. 
Title: Bringing in the Bystander Facilitator Training 
Date: August 11-12, 2014 
Estimated Attendance: 16 
Description: Fifteen staff members and one student were trained by Prevention Innovations to 
present the Bringing in the Bystander program to other members of the FSU community. 
Title: Sexual Assault and Intimate Partner Violence 
Date: August 27, 2014 
Estimated Attendance: 60 
Description: Training for the Resident Assistant and Residence Director staffs. Presented by 
Jeanne Haley and Karen Nicholas on understanding sexual assault/partner violence and 
responding in a supportive and effective manner. 
Title: Sexual Harassment/Sexual Assault Awareness Board- O'Connor Hall 
Date: September 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Sara Meredith Starr as an educational 
board for O'Connor Hall. 
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Title: Sexual Assault Awareness Board- Corinne Hall Towers 
Date: September 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Dylan Piehl as an educational board for 
Corinne Hall Towers. 
Title: Sexual Violence Awareness Board - larned Hall 
Date: September 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Sara Silvestro as an educational board for 
larned Hall. 
Title: Sexual Assault Awareness Board- Linsley Hall 
Date: September 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by Linsley RA Sydney Hurrell as an educational 
board on her floor. 
Title: Sexual Assault Awareness Board- Horace Mann Hall 
Date: September 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by Horace Mann RA Calvin Ridley as an 
educational board on his floor. 
Title: Sexual Assault Awareness Board -Peirce Hall 
Date: September 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by Peirce RA Stephanie Pollard as an 
educational board on her floor. 
Title: Sexual Assault Awareness Table 
Date: September 24, 2014, 12-2pm 
Estimated Attendance: Student and employee passersby (light traffic) 
Description: Table in McCarthy Center lobby sponsored by Wellness Education, SHAPE, and 
Voices Against Violence with information on sexual violence, SHAPE, and support services. 
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Title: Self Defense Class 
Date: September 24, 2014 
Estimated Attendance: 16-24 
Description: A coed self-defense program. Sponsored by Campus Police. 
Title: Bringing in the Bystander 
Date: September 26, 2014 
Estimated Attendance: 60 
Description: Members of the Resident Assistant staff and Residence Director staff participated in 
this one and half hour training. Facilitated by Kim Dexter and David Baldwin. 
Title: Sexual Violence Awareness Table 
Date: September 30, 2014, 11:30am-3pm 
Estimated Attendance: Student and employee passersby (heavy traffic) 
Description: Table in McCarthy Center lobby sponsored by multiple offices in Student Affairs as 
well as Athletics and SHAPE with information on sexual violence, SHAPE, and support services. 
Also, an activity was conducted in which people added post it notes with ideas on how to stop 
sexual violence to a large poster board. A sign-up sheet for Bringing in the Bystander was also 
available . 
Title: Let's Yak 
Date: September 30, 2014 
Estimated Attendance: 15 
Description: An open forum to discuss concerns around sexual violence on campus. Held in the 
Multicultural Center and facilitated by Dean Stoops. Representative from Voices Against 
Violence also present. 
Title: Sexual Assault Awareness Board- Corinne Hall Towers 
Date: October 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Cassandra Bernabei as an educational 
board for Corinne Hall Towers . 
Bl rage 
Title: Let's Yak 
Date: October 1, 2014 
Estimated Attendance: 15 
Description: An open forum to discuss concerns around sexual violence on campus. Held in the 
Multicultural Center and facilitated by Ilene Hofrenning. Representative from Voices Against 
Violence also present. 
Title: Sexual Violence Awareness Table 
Date: October 1, 2014, 12-2pm 
Estimated Attendance: Student and employee passersby (heavy traffic) 
Description: Table in Athletic Center lobby sponsored by multiple offices in Student Affairs as 
well as Athletics and SHAPE with information on sexual violence, SHAPE, and support services. 
Also, an activity was conducted in which people added post it notes with ideas on how to stop 
sexual violence to a large poster board. A sign-up sheet for Bringing in the Bystander was also 
available. 
Title: Self Defense Class 
Date: October 1, 2014 
Estimated Attendance: 16-18 
Description: A coed self-defense program. Sponsored by Campus Police. 
Title: Title IX and Campus SaVE: Preventing and Addressing Sexual Violence (for President's 
Council) 
Date: October 7, 2014 
Estimated Attendance: 30 
Description: One and a half hour training for President's Council led by Kim Dexter, Erin 
Nechipurenko, and Melinda Stoops. Topics covered include: prevalence of sexual violence, 
current political atmosphere, applicable laws and regulations such as Title IX, Campus SaVE, and 
Clery Act. Definitions of terms, review of university efforts to address sexual violence, university 
and individual obligations, responsible employees and reporting requirements, review of Title IX 
Coordinators and their roles, and resources. 
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Title: Sexual Assault Prevention Pledge Banner- O'Connor Hall 
Date: October 9, 2014 
Estimated Attendance: high visibility 
Description: O'Connor Hall Council placed a large banner asking community members to pledge 
to end sexual assault in a prominent location in the residence hall lobby. The banner remained 
in place for the duration of the academic year and was signed by a large number of the hall's 
residents. 
Title: Bringing in the Bystander 
Date: October 15, 2014 
Estimated Attendance: 8 
Description: Residents of Horace Mann and Peirce Halls attended this two hour training. 
Facilitated by Kim Dexter and Glenn Cochran. 
Title: Bringing in the Bystander 
Date: October 16, 2014 
Estimated Attendance: 10 
Description: Members of the SGA e-board attended this two hour training. Facilitated by 
Melinda Stoops and Dave Stender . 
Title: Saturday of Service- Voices Against Violence 3rd Annual Walk to Break the Silence 
Date: October 18, 2014 
Estimated Attendance: Not available 
Description: A 5K walk to support Voices and to send a message to victims and survivors that 
their community cares about them. Sponsored by SILO. 
Title: Sexual Assault Awareness Board- Linsley Hall 
Date: November 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Nick Martin as an educational board for 
Linsley Hall. 
Title: Sexual Assault Awareness Board -Peirce Hall 
Date: November 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by Peirce RA Jessica Geary as an educational 
board for Peirce Hall. 
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Title: Sexual Assault Awareness Board- Corinne Hall Towers 
Date: November 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Nicole Burdick as an educational board 
for Corinne Hall Towers. 
Title: Bystander Awareness Board- Corinne Hall Towers 
Date: November 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Benni Arias-Gonzalez as an educational 
board for Corinne Hall Towers. 
Title: Be A Better Bystander Awareness Board- Linsley Hall 
Date: November 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Ali McGrath as an educational board for 
Linsley Hall. 
Title: Diversity Dialogue: How far will you let it go? Drawing the line on intimate partner 
violence. 
Date: November 13, 2014 
Estimated Attendance: Not available 
Description: Facilitated by students Fernando Rodriguez, Victoria Dansereau, and Kimberly 
Awiszio 
Title: Bringing in the Bystander 
Date: November 14, 2014 
Estimated Attendance: 14 
Description: Melinda Stoops, Dean of Students, and David Baldwin, Associate Dean of Students, 
completed this training in O'Connor Hall. Attendees included members of O'Connor Hall 
government, other hall residents, and guests. 
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Title: Diversity Dialogue: How far will you let it go? Drawing the line on intimate partner 
violence. 
Date: November 18, 2014 
Estimated Attendance: Not available 
Description: Facilitated by students Fernando Rodriguez, Victoria Dansereau, and Kimberly 
Awiszio and Dr. Xavier Guadalupe-Diaz. 
Title: Passive Sexual Violence Awareness Table (unstaffed) 
Date: November 24, 2014; December 1, 2014; February 3, 2015; March 3, 2015; April 2, 2015 
10-2pm 
Estimated Attendance: Passersby 
Description: Monthly table in the McCarthy Center lobby with handouts and information about 
SHAPE, bystander intervention, and ways to help prevent sexual violence. Sponsored by 
Wellness Education. 
Title: "Think Before You Act: Title IX" Awareness Board- North Hall 
Date: December 2014 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Kayla Gibbons as an educational board 
for North Hall. 
Title: Gatepost Article: Coming to terms with rape: One student's journey toward understanding 
Date: December 5, 2014 
Title: SHAPE Student liaison Meetings 
Date: December 5, 2014; February 13, 2015 
Estimated Attendance: 7 
Description: Student representatives from SGA, SLID, SEALS, RA Staff, and Res Hall Council. 
Facilitated by Kim Dexter and Melinda Stoops. 
Title: Sexual Assault Climate Survey 
Date: December 8, 2014 
Estimated Attendance: 632 
Description: Dean of Students administered this survey, developed by Everfi and in its pilot year, 
to all current students . 
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Title: #FraminghamSpeaksUp: The Event 
Date: December 8, 2014 
Estimated Attendance: Not available 
Description: Based on the #FraminghamSpeaksUp social media campaign in which members of 
the FSU community spoke out about issues of sexual violence, racism, homophobia, transphobia, 
and more. Sponsored by the Multicultural Center. 
Title: Email: Message to the Campus Community 
Date: December 11, 2014 
Estimated Attendance: all students, faculty, and staff 
Description: A message from President Cevallos regarding an article in The Gatepost, "Coming 
to terms with rape: One student's journey toward understanding". 
Title: Open Forum on Sexual Violence 
Date: December 15, 2014 
Estimated Attendance: 20 
Description: Community question and answer in response to Gatepost article about a sexual 
assault. 
Title: Responsible Employee and Campus Security Authority Training 
Date: January 6, 2015 
Estimated Attendance: 76 
Description: Provided training on applicable policies and regulations to faculty and staff 
designated as Responsible Employees under the University's Equal Opportunity Plan and CSAs 
under the Clery Act. Training conducted by Kim Dexter, Erin Nechipurenko, and Brad Medeiros. 
Title: Bringing in the Bystander 
Date: January 7, 2015 
Estimated Attendance: 7 
Description: Staff members attended this two hour training. Facilitated by Kim Dexter and Matt 
Mangano, a current member of the Football Team. 
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Title: Responsible Employee Training 
Date: January 16, 2015 
Estimated Attendance: 60 
Description: Provided training on applicable policies and regulations to Resident Assistants 
designated as Responsible Employees under the University's Equal Opportunity Plan. Training 
conducted by Kim Dexter. 
Title: Self Defense Class 
Date: February 18, 2015 
Estimated Attendance: Not available 
Description: A coed self-defense program. Sponsored by Campus Police. 
Title: Sexual Assault and Intimate Partner Violence 
Date: February 25, 2015 
Estimated Attendance: 10 
Description: Training provided to the Counseling Center staff. Presented by Jeanne Haley on 
supporting students who present to the CC with sexual assault/partner violence issues. 
Title: The Yellow Dress 
Date: February 26, 2015 
Estimated Attendance: Not available 
Description: A theatrical performance about domestic abuse. Sponsored by SGA. 
Title: Bringing in the Bystander 
Date: February 27, 2015 
Estimated Attendance: 10 
Description: Members of the RAMMS program attended this two hour training. Facilitated by 
Melinda Stoops and David Baldwin. 
Title: Sexual Violence Awareness Board- Larned Hall 
Date: March 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Sara Silvestro as an educational board for 
Larned Hall . 
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Title: Sexual Violence Awareness Month Board -O'Connor Hall 
Date: March 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Sara Meredith Starr as an educational 
board for O'Connor Hall. 
Title: Gender Awareness Board- North Hall 
Date: March/April 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Talia Johnson as an educational board for 
North Hall. 
Title: Sexual Assault Awareness Month Board- Corinne Hall Towers 
Date: March 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Tyler Carden as an educational board for 
Corinne Hall Towers. 
Title: White Ribbon Campaign 
Date: March 5, 2015 
Estimated Attendance: 400 
Description: Sponsored by SGA and SUITS, white ribbons were distributed at a table in the 
McCarthy Center. Community members were asked to sign a pledge against violence against 
women and to wear a white ribbon. 
Title: Implementation of Sexual Violence Policy 
Date: March 15, 2015 
Estimated Attendance: entire campus community 
Description: The new Sexual Violence Policy (Including Sexual Harassment, Gender-Based 
Harassment, Domestic Violence, Dating Violence, and Stalking) took effect on March 15, 2015 as 
part of the revised Equal Opportunity Plan for the nine Massachusetts State Universities. Faculty 
and staff were informed of the policy via email on March 13, 2015. Students were informed of 
the policy via email on March 16, 2015. 
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Title: Responsible Employee Training 
Date: March 16, 2015; March 19, 2015; March 23, 2015; March 25, 2015 
Estimated Attendance: 47 
Description: Provided training on applicable policies and regulations to faculty and staff 
designated as Responsible Employees under the University's Equal Opportunity Plan. Training 
conducted by Kim Dexter and Erin Nechipurenko. 
Title: Sexual Harassment and Discrimination Training for Employees 
Date: March 17, 2015 
Estimated Attendance: 17 
Description: Three hour training conducted by Jacquie Kittler and Kim Dexter addressing 
workplace based sexual harassment and discrimination. 
Title: Bringing in the Bystander 
Date: March 27, 2015 
Estimated Attendance: 3 
Description: Two staff and one student attended this two hour training. Facilitated by Kim 
Dexter . 
Title: Sexual Assault Awareness Board -Linsley Hall 
Date: April 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by Linsley RA Carla Mungovan as an educational 
board on her floor. 
Title: Sexual Harassment Board- Linsley Hall 
Date: April 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by Linsley RA Sydney Hurrell as an educational 
board on her floor. 
Title: Sexual Violence Prevention Board -Peirce Hall 
Date: April 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by Peirce RA Ameliah Lawrence as an 
educational board on her floor . 
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Title: Sexual Violence Prevention Board -Horace Mann Hall 
Date: April 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by Horace Mann RA Laura Cranshaw as an 
educational board on her floor. 
Title: Sexual Harassment Awareness Board- Corinne Hall Towers 
Date: April 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Kaitlyn Shannon as an educational board 
for Corinne Hall Towers. 
Title: No More: Bystander Intervention Awareness Board- North Hall 
Date: April 2015 
Estimated Attendance: 35 floor residents plus guests and visitors to floor 
Description: Passive programming effort posted by RA Molly Buckley as an educational board for 
North Hall. 
Title: Sexual Assault Awareness- Horace Mann Hall Council Program 
Date: April 2015 
Estimated Attendance: 33 
Description: The Horace Mann Hall Council distributed sexual assault prevention literature from 
SEALS and the Health Center and also created a "Something I Learned" poster on which students 
could write down a fact or two that they learned from the resources. Calvin Ridley and Eric 
Belisle closely monitored comments and the poster was hung in the Horace Mann Lobby for the 
next few weeks for community viewing. 
Title: Wheel of Fortune Bystander Intervention Program 
Date: April 2015 
Estimated Attendance: 22 floor residents plus guests and visitors to floor 
Description: Program sponsored by RA Taylor Carden for Corinne Hall Towers. Terms used for 
the game were Title IX and Bystander related terms which were defined and discussed once 
revealed to participants. 
Title: Gatepost Article: FSU students recount experiences and opinions on catcalling and 
derogatory remarks 
Date: April 3, 2015 
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Title: Healthy Relationship Training 
Date: April 2015 
Estimated Attendance: Not available 
Description: Tasha Bjork from Voices Against Violence provided training on healthy relationships 
with the SEALS in the Multicultural Center. 
Title: Accepted Students Days 
Date: April 4, 2015, April 11, 2015 
Estimated Attendance: Prospective students and families 
Description: SHAPE table at student services fair with informational handouts and magnet 
business cards on April 4, 2015. SHAPE informational handouts and magnet business cards 
available at Counseling, Police, and Residence Life tables at student services fair on April11, 
2015. 
Title: The Clothesline Project 
Date: April 6-9, 2015 
Estimated Attendance: Passersby 
Description: T-shirt installations across campus. T-shirts were created by women affected by 
sexual violence as a testimony to the problem and impact of sexual violence. 
Title: Bringing in the Bystander Facilitator Training 
Date: April 17,2015 
Estimated Attendance: 6 
Description: Four staff members and two students were trained by Kim Dexter, University Title 
IX Coordinator, to present the Bringing in the Bystander program to other members of the FSU 
community. 
Title: #FSUSaysNoMore 
Date: April 22, 2015; April 27, 2015 
Estimated Attendance: Not available 
Description: Social media campaign featuring pictures with members of the FSU community 
holding signs speaking out against sexual violence. Sponsored by SUAB . 
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Title: Bringing in the Bystander Facilitator Training 
Date: April 26, 2015 
Estimated Attendance: 1 
Description: Carey Eggen, Associate Director of Athletics was trained by Kim Dexter, University 
Title IX Coordinator, to present the Bringing in the Bystander program to other members of the 
FSU community. 
Title: Denim Day 
Date: April 29, 2015 
Estimated Attendance: Not available 
Description: Patch making sessions led by Student Leaders in Diversity (SUD) focused on an 
Italian court case in which a woman was blamed for her rape because she was wearing tight 
jeans. Sponsored by the Multicultural Center & CDI. 
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TRAININGS/WORKSHOPS ATTENDED BY UNIVERSITY EMPLO YEE S WITH T ITLE 
IX RESPONSIBILITIES 
Title: Hearing Officer Title IX Training 
Date: August 7, 2014 
Participants: Johnny Hurley, Jay Hurtubise, Sarah Moretti, Jessica Linehan, David Case, David 
Stender 
Description: Training session for those who are Hearing Officers and Residence Directors 
facilitated by Glenn Cochran and Kim Dexter. The following topics were described and discussed: 
Policies and definitions, student conduct concerns specific to sexual violence policy cases, pre-
investigation conferences, investigation guidelines, interviewing, written outcomes, final reports, 
and additional resources. 
Title: Resident Assistant Policy and Procedure Review (RA Training Session) 
Date: August 18, 2014 
Estimated Attendance/ Estimated Attendance: 60 RA/Rl Professional Staff 
Description: Review of all pertinent policies and procedures including sexual violence and sexual 
harassment prior to the Fall Semester completed with Resident Assistant staff . 
Title: Title IX Training for Residence Hall Staff (RA Training Session) 
Date: August 21, 2014 
Participants/ Estimated Attendance: 60 RA/Rl Professional Staff 
Description: Presented by Kim Dexter, residence hall staff members were trained on FSU's 
policies and staff member responsibilities. 
Title: FSU RA Training Program -Other 
Date: August 21-26, 2014 
Participants: Resident Assistant and Residence Director Staff 
Description: While not planned as specific Title IX related programs, other training sessions 
provided to Resident Assistant and Residence Director staff members during the RA Training 
program supported response to Title IX incidents, addressed basic skill building, and/or 
reinforced information. Some of these sessions include Impact of Alcohol and Other Drugs 
(8/21/14), Psychological Emergencies and Counseling (8/25/14), Staff Confidentiality (8/20/14), 
Reporting Incidents (8/21/14), Programming (8/21/14), and Ed Boards (8/26/14) . 
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Title: Communication and Title IX (RA Training Session) 
Date: August 25, 2014 
Participants/ Estimated Attendance: 60 RA/Rl Professional Staff 
Description: Presented by Janna Jacobson from True to life Training, this training session focused 
on communication skills for residence hall staff members responding to, and supporting, 
students who have experienced trauma related to sexual violence. 
Title: Sexual Assault and Domestic Violence (RA Training Session) 
Date: August 26, 2014 
Participants/ Estimated Attendance: 60 RA/RL Professional Staff 
Description: Presented by the FSU Counseling Center and FSU PD to discuss these issues from 
public safety and counseling perspectives. 
Title: Behind Closed Doors (RA Training Session) 
Date:August28,2014 
Estimated Attendance: 60 RA/Rl Professional Staff 
Description: Role-playing scenario-based training session for Resident Assistant staff by 
Residence Director staff. RA response to sexual assault scenario was used for training purposes 
at this session. 
Title: Title IX Compliance Team Meetings 
Date: September 4, 2014; October 2, 2014; November 6, 2014; December 4, 2014; February 5, 
2015; March 5, 2015; May 7, 2015; June 4, 2015 
Participants: Kim Dexter, Erin Nechipurenko, Brad Medeiros, Melinda Stoops, Glenn Cochran, 
Carey Eggen, Paul Welch, Ilene Hofrenning, Rita Colucci 
Description: 
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Title: Title IX Investigator Training 
Date: October 30, 2014 
Participants: Kimberly Dexter, Erin Nechipurenko, Jacquie Kittler, Rita Colucci, Glenn Cochran, 
Melinda Stoops, David Baldwin, Dave Stender, David Case, Jay Hurtubise, Sarah Moretti, Johnny 
Hurley, Jessica Linehan, Carey Eggen. 
Description: A full-day comprehensive investigator training program led by Elizabeth Sanghavi. 
Agenda included conducting a prompt, fair, impartial, and complete investigation, understanding 
the effects of sexual assault on victims as it impacts their participation in investigations, 
understanding perpetrators, special considerations around male survivors and LGBTQ survivors, 
personal conduct during an investigation, confidentiality, effective questioning, assessing 
credibility, identifying, gathering, and assessing available evidence, assessing consent, applying 
preponderance of evidence, reaching a conclusion, documenting the investigation, requirements 
for outcome notifications, appeals, preparing the final investigation report, role playing 
opportunities for the participants to practice engaging in investigation interviews. 
Title: Combatting Campus Sexual Violence: Complying with the Final VAWA Rules 
Date: November 13, 2014 
Participants: Kim Dexter 
Description: Webinar sponsored by Workplace Answers . 
Title: Resident Assistant Policy and Procedure Review 
Date: January 13, 201S 
Estimated Attendance: 60 RA/RL Professional Staff 
Description: Review of all pertinent policies and procedures including sexual violence and sexual 
harassment prior to the Spring semester. Completed with Resident Assistant staff. 
Title: Behind Closed Doors (RA Training Session) 
Date: January 13, 2015 
Estimated Attendance: 60 RA/RL Professional Staff 
Description: Role playing scenario based training session for Resident Assistant staff by 
Residence Director staff. RA response to sexual assault scenario was used for training purposes 
at this session . 
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Title: NCAA Convention 
Date: January 14-15, 2015 
Participants: Carey Eggen and Michael Harrison (as part of the general education offerings) 
Description: : NCAA Workshops: Sexual Harassment and Violence Prevention: The Law and the 
Role of the Athletic Department; Division Ill: Addressing Student-Athlete Health and Wellness; 
Embedding Inclusion into the Athletics Department; and Crisis Communication: How to Use 
Social Media to Your Advantage 
Title: Series on Sexual Violence 
Date: February 4, 2015; February 11, 2015 
Participants: Kim Dexter, Erin Nechipurenko, Jacquie Kittler, Glenn Cochran, Dave Stender, David 
Case, Johnny Hurley, Sarah Moretti, Jessica Linehan, Jay Hurtubise, Rita Colucci, David Baldwin, 
Carey Eggen 
Description: Tasha Bjork from Voices Against Violence provided training on sexual violence and 
its impact on survivors. 
Title: Equal Opportunity Plan Implementation Training 
Date: February 26-27, 2015; March 5-6, 2015 
Participants: Kim Dexter, Erin Nechipurenko, Glenn Cochran, Dave Stender, Melinda Stoops, 
David Baldwin, David Case, Sarah Moretti, Johnny Hurley, Jessica Linehan, Jay Hurtubise, Sean 
Huddleston, Carey Eggen 
Description: Two day training program to inform and train on new Equal Opportunity Plan and 
investigation process. Conducted by Rubin and Rudman. 
Title: "What Happens When" Discussion and Theatrical Production at Wheaton College 
Date: April 16, 2015 
Participants: Kim Dexter 
Description: Roundtable discussion with local college and university personnel regarding efforts 
to end and prevent sexual violence. Play was a multimedia montage of the before-and-after 
moments of campus sexual encounters, alternating between early childhood and present day to 
shed light on the misunderstandings that persist, the discussion that needs to increase, and the 
violence that must stop. Sponsored in part by a grant awarded by the Office of Violence Against 
Women, U.S. Department of Justice. 
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Title: 2015 NCAA Inclusion Forum 
Date: April 24-26, 2015 
Participants: Kim Dexter and Carey Eggen 
Description: The NCAA Inclusion Forum brings together intercollegiate athletics leaders 
passionate about improving the educational and professional environment for student-athletes, 
coaches and staff. Sessions engage on a broad range of topics related to policy, research and best 
practices for racial and ethnic minorities, women, international student-athletes, LGBTQ and 
disability-access to sport. 
Title: The 2015 Everfi Coalition Annual Research Summit 
Date: June 18-19, 2015 
Participants: Glenn Cochran & David Stender 
Description: Training sessions presented based on recent research during two day national 
conference. Sessions related to Title IX included: How We Got Here: College Sexual Assault From 
the 1950's to Today by Caitlin Flanagan; Taking Stock of the National Landscape Around Campus 
Sexual Assault by Rob Buelow, VP Partner Education, Everfi; Trends in incoming Student 
Responses to Sexual Assault Prevention Education by Dann Zapp, Ph. D. and Alan Berkowitz, Ph. 
D.; Sexual Assault Prevention Discussion Group; Preparing Peers for Sexual Violence Prevention by 
Anna Sotelo-Peryea; and, It's On Us: Engaging Administrators and Students to Build Stronger 
Campus Prevention Programs by Robin Kaler & Matt Hill, University of Illinois; Kristin Avery, 
Campaign Manager, It's On Us; Kyle Lierman, Associate Director, White House office of Public 
Engagement 
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AY 2015-2016 PLANNING 
The following ongoing awareness and prevention efforts and trainings are currently planned and/or are already 
underway forAY 15-16: 
• SHAPE information available at Accepted Students Days 
• Session on consent and sexual violence provided during New Student Orientation 
• Bringing in the Bystander offered during Black and Gold Beginnings 
• Bringing in the Bystander offered to fall preseason athletes 
• Haven- Understanding Sexual Assault online training required for all incoming students 
• Speak About It, a First Year Foundations passport event 
• Annual Title IX Investigator Training for all designated investigators 
• Discrimination and Harassment Training offered to all employees online through Campus 
Answers 
• Title IX Training offered to all employees online through Campus Answers 
• Annual Responsible Employee Training for all designated REs 
• Ongoing Bringing in the Bystander trainings offered to all community members 
• Culture of Respect CORE Evaluation self-assessment 
• Sexual violence campus climate survey 
• SHAPE liaison roundtables 
• Monthly Title IX Compliance Team meetings 
• Student Health 101 features and custom content 
• Passive tabling with information on sexual violence 
• Residence hall programming 
• Support of ad hoc programming by various campus groups and departments 
• Distribution of Equal Opportunity Plan to faculty and staff during the new hire onboarding 
process and annual policy announcement 
• Distribution of Equal Opportunity Plan to students via the RAM Handbook 
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SUMMARY DATA ON FORMAL TITLE IX COMPLAINTS UNDER THE 
• EQUAL OPPORTUNITY PLAN 
• 
• 
listed are those formal complaints processed under the Complaint Investigation and Resolution Procedures of the 
Equal Opportunity Plan and/or the Student Conduct Process. For those complaints alleging violations under more 
than one category of offense, complaints are categorized below under the predominant violation alleged. 
Informal complaints and other related matters brought to our attention are not documented below. The numbers 
below do not represent all incidents reportable under the Clery Act. 
STUDENT COMPLAINTS AGAINST STUDENTS 
TITLE IX TOTAL= 10 
SEXUAL ASSAULT: RAPE= 7 
SEXUAL ASSAULT OTHER THAN RAPE = 1 
SEXUAL EXPLOITATION = 1 
DOMESTIC/DATING VIOLENCE = 0 
STALKING= 1 
SEXUAL HARASSMENT = 0 
GENDER BASED HARASSMENT= 0 
RETALIATION = 0 
COMPLAINTS BY j AGAINST THIRD PARTIES 
TITLE IX TOTAL= 1 
SEXUAL ASSAULT: RAPE= 0 
SEXUAL ASSAULT OTHER THAN RAPE = 0 
SEXUAL EXPLOITATION= 0 
DOMESTIC/DATING VIOLENCE= 1 (NON-STUDENT COMPLAINANT, STUDENT 
RESPONDENT) 
STALKING = 0 
SEXUAL HARASSMENT = 0 
GENDER BASED HARASSMENT= 0 
RETALIATION = 0 
STUDENT COMPLAINTS AGAINST EMPLOYEES 
TITLE IX TOTAL = 2 
SEXUAL ASSAULT: RAPE= 0 
SEXUAL ASSAULT OTHER THAN RAPE = 0 
SEXUAL EXPLOITATION= 0 
DOMESTIC/DATING VIOLENCE = 0 
STALKING = 0 
SEXUAL HARASSMENT= 0 
GENDER BASED HARASSMENT= 1 
RETALIATION= 1 
------
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EMPLOYEE COMPLAINTS AGAINST STUDENTS 
TITLE IX TOTAL = 1 
SEXUAL ASSAULT: RAPE = 0 
SEXUAL ASSAULT OTHER THAN RAPE = 0 
SEXUAL EXPLOITATION= 0 
DOMESTIC/DATING VIOLENCE= 0 
STALKING= 0 
SEXUAL HARASSMENT = 1 
GENDER BASED HARASSMENT= 0 
RETALIATION = 0 
---------------------------
EMPLOYEE COMPLAINTS AGAINST EMPLOYEES 
TITLE IX TOTAL = 0 
SEXUAL ASSAULT: RAPE = 0 
SEXUAL ASSAULT OTHER THAN RAPE = 0 
SEXUAL EXPLOITATION= 0 
DOMESTIC/DATING VIOLENCE = 0 
STALKING= 0 
SEXUAL HARASSMENT = 0 
GENDER BASED HARASSMENT= 0 
RETALIATION= 0 
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FINDINGS FROM THE AY 2014-2015 CAMPUS CLIMATE SURVEY ON 
SEXUAL VIOLENCE 
In fall 2014, Framingham State University partnered with Everfi, purveyor of the Haven- Understanding Sexual 
Assault online education program, to administer a campus climate survey on sexual violence to all students. 
Framingham State understands that effectively preventing and addressing sexual violence in our community 
requires a candid assessment of the experiences and perceptions of our students, transparency of findings, and a 
community-based approach for moving forward. 
In December 2014, an invitation to participate in the climate survey was sent to all active student email addresses 
including those of graduate students. Six hundred and thirty two students accessed the survey, with 625 moving 
past initial statement of consent, providing data regarding demographics, living arrangements, alcohol and drug 
use, experiences of sexual assault, relationship violence, and stalking, perpetration of sexual assault, campus 
training, resources, and complaint processes, and bystander intervention. 
This section synthesizes significant findings from the climate survey which will inform future programming and 
training efforts and is adapted from a presentation of survey findings provided to President's Council in Spring 
2015. This section is not intended to provide a discussion of the findings. Community constituents are invited to 
review the data and share interpretations and concerns. The full report of survey findings is available for 
download on the SHAPE website at www.framingham.edu/shape. 
Demographics 
Gender Identity was reported as: 
(n = 599) Female= 81% 
Male= 17% 
Ge nde r 
• Female 
• .\-tale 
• Transgender Male 
• Genderqueer 
• Gender-
nonconforming 
• Other 
Gender-nonconforming = .8% 
Transgender male= .2% 
Q3 
Genderqueer = .5% 
Other= .2% 
28 I t> age 
Demographics 
Race /Ethnicitv 
" 
Race/ethnicity was reported as: 
• Black/ African American 
• White/ Caucasian 
• Hispanic/ Latino 
• Asian/ Pacific Islander 
• :\ath·e American 
Indian/ 1'\ath·e .-\laskan 
• Other 
Q4 
(n = 600) White= 84% Hispanic/latina= 10% Black/ African American = 7% Other= 2% 
Asian/Pacific Islander = 3% Native American Indian/Native Alaskan = 1% 
Demographics 
Sexual Orientation 
Sexual orientation was reported as: 
(n = 597) Heterosexual = 82% Bisexual = 6% Asexual= 6% 
lesbian= 2% Gay= 1% Other= 1% 
• Asexual 
• Bisexual 
• GaY 
• Heterosexual/Straight 
• Lesbian 
• Questioning 
Other 
Q5 
Questioning = 2% 
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Demographics 
Class Year 
180 ,---------------------------------------------------
160 +----------------------
140 i-----___, 
1:20 
100 
80 
60 
40 
20 
0 
Class year was reported as: 
(n = 599) Freshman= 20% 
Senior= 29% 
Sophomore = 25% 
Graduate = 4% 
Demographics - Age 
Age was reported as: 
(n = 599) 18 = 13% 19 = 21% 20 = 19% 
23 = 5% 24 or older = 13% 
:.'\ot a Other 
Student 
Q6 
Junior= 21% 
Q7 
21 = 18% 22 = 10% 
30 I 'age 
Living Arrangements 
Q8 
Living arrangements of respondents were reported as: 
(n = 594) Residence hall= 57% At home w/ family= 27% Off-campus apartment/house= 16% 
Additional Demographic Data 
Additional demographic data reveal: 
23% are Transfer Students (Q11, n=597) 
93% are Full-Time Students (Q10, n=595) 
Q10-12 , 14 
98% are US Citizens (Q12, n=600) 
93% Report a C Average or Better (Q14, n=586) 
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Reported Alcohol Use During First 
Semester 
Frequency 
• :\eYer 
• Le- th.m lx/ month 
1-2x/ month 
• 1-2x/ week 
Daild o~lmost dail\-
- -
Q22 
Respondents identified the frequency of their alcohol use as: 
(n = 517) Never= 25% < lx/month = 25% 1-2x/'month = 25% 1-2x/week = 25% 
Daily/almost daily= 1% 
Sexual Contact Without Consent 
Force / Threat Coercion Incapacitation Incapacitation 
of Harm maybe (certain) 
• ..\tempted Only; prior to 
FSU 
Priorto FSU 
• Attempted Only; at FSU 
• At FSU 
:\ - 500 
Q27-Q32 
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(n = 500) 
32 students (6.4% of question respondents) indicate that they experienced unwanted sexual contact through force 
or threat of harm as students at FSU 
54 students (10.8% of question respondents) indicate that they experienced unwanted sexual contact through 
force or threat of harm prior to coming to FSU 
36 students (7.2% of question respondents) faced attempted unwanted sexual contact involving force or threat of 
harm as students at FSU 
49 students (9.8% of question respondents) faced attempted unwanted sexual contact involving force or threat of 
harm prior to coming to FSU 
(n = 499) 
51 students (10.2% of question respondents) indicate experiencing unwanted sexual contact through coercion 
since coming to FSU 
76 students (15.2% of question respondents) indicate experiencing unwanted sexual contact through coercion 
prior to coming to FSU 
(n = 497) 
70 students (14.1% of question respondents) indicate attempted unwanted sexual contact through coercion since 
coming to FSU 
86 students {17.3% of question respondents) indicate attempted unwanted sexual contact through coercion prior 
to coming to FSU 
(n = 494) 
21 students (4.3% of question respondents) are certain that they experience unwanted sexual contact while 
incapacitated since coming to FSU 
25 students (5.1% of question respondents) are certain that they experience unwanted sexual contact while 
incapacitated prior to coming to FSU 
(n = 493) 
24 students (4.9% of question respondents) think they may have experienced unwanted sexual contact while 
incapicated since coming to FSU 
25 students (5.1% question respondents) think they may have experienced unwanted sexual contact while 
incapicated prior to coming to FSU 
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• Perpetrators 
Q26, Q41 
• 
Additionally~ 8 survey participants were not sure if they assaulted someone. (n=498) 
Stranger Danger? 
• 
Q38, Q39 
34 I Page 
(n = 69) 
Alcohol 
Response were limited, but \'hen a ked about alcohol 
use prior to the incident: 
Of70 r ponse indicating unwant d e ual conta t, 69°/o 
involv d th us of al ohol and/ or drug . 
Of 22 respon s where in capac· tation wa indicated, 
alcohol had b en con umed ·n 86°/o of incidents. 
Of tho el9re pon es wh rein apacitation was indicated, 
I 00°/o said th r nk. 
Q33, Q34, Q4-
Location of Sexual Assaults 
-
- -
- -
- -= -
- -
-- -... 
- . -
- . -
' . I. -
• I I ! E I I ··=·· ,JJ~~~-= 
60o/o off campu 40o/o on -campu · 
Q44 
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Stalking 
Q53-Q55 
(n"' 485) 
Behaviors consisted of multiple instances of being followed or spied on, receiving unsolicited emails, texts, phone 
calls or other correspondence, showing up a places where the victim was but where the perpetrator had no 
business being, leaving unwanted items for the person to find, vandalizing property or destroying something the 
person loved, or otherwise trying to communicate with the person against their will. 
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Intimate Partner Violence 
Called You a name and I or niticized You 
. . 
Accused you of paying too much attention to someone / something else 
Pressured you to have sex in a way )'OU didn't like or \Vant 
Threw, hit , kicked , or smashed something 
Choked or strangled you 
QS7-Q61 
(Q57 n = 343) 
The behaviors listed were the most commonly reported behaviors that indicate possible intimate partner violence. 
On the low end, under 1% report threats or use of a weapon, while 24-28% are reporting !ess recognizable 
behaviors such as controlling behaviors and criticism. 
46% of respondents answering this question reported at least one or more of these behaviors. 
(Q58 n = 341) 
About 31% of question respondents experienced some level of fear. 
(QS9, QGO n=199) 
47% of question respondents had a concern for their safety. Less than 5% sought services after the incident. 
(Q61 n=200) 
8% of question respondents were physically injured. 
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Student Focused Training 
PreYenting Se}..'Ual .\ssault 
Im·estigation Procedures 
Confidential Resources 
How to Report it 
Defmition of Se:x'Ual .\ssault 
0% 20% 40% 60% 80% 100% 
• :'\o 
Yes 
Q19 
(n = 517) Respondents indicated if they had received training in specific areas related to sexual assault The 
majority consistently indicated they had not received training in any of the areas . 
(n = 513) 
Student Focused Training 
But majority (82.6%) of those 
who did receiYe training found 
it to be at least some,vhat 
useful. 
Q20 
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Procedures and Helping Resources 
Q21 
(n = 517) 
• Perceptions of Administration 
Q18 
(n = 522) 
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• 
(n =4) 
Reporting of Sexual Assaults 
Q43, Q31 
Did Reporting Help? 
1 OOo/o of thos vvho utilized th school's formal procedures fel 
that it helped at lea ·t a little. 
Q-., .)_ 
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Reasons for Not Reporting 
Sha111e 
Want to Forget 
Fear of Blame 
Q46 
{n = 15) 
While these were the top four reasons, other significant reasons included fear of retribution, fear that others 
would harass them or treat them negatively, they would not be believed, others would not understand, they had 
other things requiring their attention, and they did not know the reporting procedure. 
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• Other Reasons to Promote Reporting 
Q47-Q49 . 
(n = 70) 
• Negative Impact On ... 
Q50 
• 
(n"' 71) Percentage of those reporting a negative impact on various aspects of their lives resulting from assault . 
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Perceptions about SA at FSU 
5 3°/o think there 
is om thing 
they can do 
about it 
71 o/o think 
sexual violence 
is a problen1 at 
F U 
Perceptions about SA at FSU 
Onlv 9o/o think 
doing som thing 
about s xual 
violen i. ol ly on 
administrator. 
(n = 467 for Q63. n = 44 for Q71) 
93°/o said, wh 'll 
given the 
opportunity to 
intcrvcn , they took 
'Olnc form of action 
• 
Q63 
• 
Q63, Q71 
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(n "'425) 
Bystander Action 
~ff', .. 
~ 
-KEEP 
Students expressed significant 
confidence in th mseh·es that they 
would engage in bystander action. 
CALM; 
BE AN 
ACTIVE 
YSTANDE 
They were markedly less confident 
that their peers \vould do the same. 
Bystander Action 
22°/o had d friend tell 
them of an unwanted 
sexual experience thjs 
academic year. 
1 0°/o witnessed a 
situation theY believed 
-· 
was or could haYc led 
to a sexual assault 
Recall that 9 3 °/o saicl they 
took some form of action. 
Q64-Q66 
Q67, Q70, Q71 
(n "'410 for those reporting on whether a friend told them of an unwanted sexual experience this year or 
witnessing a situation that was or could have been sexual assault. n = 44 for those reporting on action or inaction.) 
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(n"' 390) 
Do students "get it"? 
Q72, Q73 
Our students: 
• do experience sexual assault at FSU 16o/o-20o/o), stalking as many as 
20o/o), and intimate partner \iolence (as many as 46o/o of those in 
dating I romantic relationships . 
• experience even greater incidence of sexual assault prior to arriving 
at FSU 31 o/o). 
• do perpetrate se:\.'Ual assault 3-So/o). 
• are se\·erely impacted by sexual assault psychologically, physically, in 
academics, in employ1nent, and in interpersonal relationships. 
• trust us to help, to respond, and to take sexual \·iolence seriously. 
• feel we have proYided positive outcomes for those '"·ho have 
experienced se:\.'Ual assault. 
• want to be educated on sexual assault but ha\·e not felt engaged in 
training opportunities. 
• want to be effective in preventing and addressing sexual assault. 
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Board of Trustees Update - Inclusive Excellence 
Office of the CDIO 
• Preferred Names- Framingham State University now provides students, faculty and staff 
with the option of utilizing a preferred first name in addition to their legal name. The 
preferred name will be used in the University directory, in many communications, on class 
rosters, and in reporting, except where the use of the legal name is required. Inappropriate 
use of the preferred name, including but not limited to misrepresentation or attempting to 
avoid a legal obligation, may be cause for denying the request. 
• U.S. Department of Higher Education College Scorecard- The U.S. Department of 
Education has released a new college scorecard to better inform prospective students, the 
public, and policymakers about the characteristics of U.S. colleges and universities such as 
graduation rate, student body demographics sand college students' earnings once in the 
workforce. Based on the scorecard data, we have done a comparative analysis of 
race/ethnicity and socio-economic demographics of all Massachusetts state colleges with the 
exception of the U Mass system. The analysis is attached. 
• HEED Award- Framingham State University has been selected for the second year as a 
recipient of INSIGHT into Diversity magazine's Higher Ed~cation Excellence in Diversity 
(HEED) award. The award recognizes colleges and universities that demonstrate an 
outstanding commitment to diversity and inclusion. Framingham State University is the only 
higher education institution in Massachusetts to have received this award for two consecutive 
years. 
• Latino Americans: 500 Years of History Grant- Framingham State University was 
awarded the Latino Americans: 500 Years of History grant from the National Endowment for 
the Humanities and the American Library Association. The grant provides FSU with the 
opportunity to hold public programing about Latino history and culture. Many of the events 
will be held in conjunction with the university's recognition and celebration of Latino 
History Month. 
Center for Inclusive Excellence 
• Grand Opening- The Center for Inclusive Excellence (formally the Multicultural Center) 
was officially launched on September 8, 2015. A successful Grand Opening event was held in 
which FSU Faculty, Staff Students and members of the Board of Trustees attended. The 
launch of the center also introduced a new Inclusive Excellence Learning Series, consisting 
of workshops, lectures and seminars led by FSU faculty, staff and students on topics related 
to diversity, inclusion, cultural competence and social justice. 
• Brave Space Training- The Center for Inclusive Excellence has started offering a newly 
designed Brave Space Training program to educate faculty, staff and students on ways to 
support our LGBT +community on campus. Participants of the program receive Brave Space 
stickers and pins to denote that they have completed the training. The training is currently 
being rolled out to departments and student groups across campus. 
Metro West College Planning Center 
• Grand Opening -The Metro West College Planning Center held its Grand Opening on 
September 17, 2015. State Representative Chris Walsh provided key remarks for the 
occasion, and representatives from Senator Karen Spilka and Commissioner Carlos 
Santiago's officers gave remarks on their behalf as well. 
• 100 Males to College Program -Framingham State University and MassBay Community 
College have partnered with Framingham Public School, Keefe Tech, Boys & Girls Clubs of 
Metro West and YMCA of Metro West to launch a new DHE program called 100 Males to 
College for Metro West communities. The program was first piloted in Springfield, MA as a 
strategy to improve the college enrollment rates for first generation and low-income students 
in that region. The Metro West program will be the second of its kind in the state. 
Division of Inclusive Excellence 
FY2016 Goals- Recruitment; Retention; Responsiveness 
Recruitment 
• Successfully launch Metro West College Planning Center 
• Organize and align FSU pre-college programs that target underrepresented and underserved 
students 
• Rename, Re-brand andRe-market the "Diversity Fellows" program in partnership with Academic 
Affairs division. 
• 
• 
Launch Inclusive Excellence website . 
Develop Inclusive Excellence ad/promotional piece for targeted employment recruiting 
publications. 
Retention 
• Launch Brother to Brother and M.I.S.S student groups to provide mentoring and support for 
students of color. 
• 
• 
• 
• 
Launch the Center for Inclusive Excellence and promote new Inclusive Excellence Learning 
Series. 
Work with new FSU Retention Coordinator to identify retention strategies for underrepresented, 
1st generation and low income students. 
Launch faculty & staff Affinity Groups 
Launch Heritage Month Celebrations . 
Responsiveness 
• Develop and implement university-wide Civic Learning, Engagement, and Outreach (C.L.E.O.) 
initiative Uoint project with Academic Affairs and Inclusive Excellence) to improve 
collaborations with and conditions of Metro West communities. 
• Develop diversity & inclusion data pack to analyze and respond to institutional data in all focus 
areas of the inclusive excellence model. · 
• Launch MetroWest "100 Males to College" program in partnership with the DHE to increase 
college participation. 
• Maintain meetings and dialogue with key community leaders in the region to identify 
opportunities for partnership and support for FSU. 
• 
• 
• 
• 
COMMITTEE ON EDUCATION 
AND THE WORKFORCE 
COMMITTEE ON SCIE CE. SPACE 
AND TECHNOLOGY 
DEMOCRATIC STEERING 
A D POLICY COMMITTEE 
Ms. Virgen Gonzalez 
K ,. H .. RI E I 1. CLAR 
CONGRES .. ( b TH .. U tiTED ST..\Tl:S 
. TH DJSTRI _.I OF . 11\~SACHUSETTS 
August 27,2015 
C/o Frruninghan1 Stat University 
1 00 State tr t 
Framinghrun, MA 01702-2499 
D ar M . Gonzalez, 
It is with great pleasure that l congratu]ate l·ramingham State University on being honored 
with the ational Endowment for the Humanities Latino Americans: 500 Years qf lfiswry 
grant awru·d. What a prestigious honor that rightfully recognizes the importance of the 
cultural div rsity and heritage and the i ' c mmitrn nt to that 
f h impact that thl program will have n stud nts is to be admired. It is my h nor 
to repr nt Framingham State in the 5th ngressi naJ District. 
Once again congratulations and thank you for all your extraordinary work. 
incere1y, 
Katherine M. Clark 
Member of Congress 
PfiW I'D 0 I CYCt H PAJ'(R 
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~Framingham 
~ State University 
LATIWO!S 
AMERICA~$ 
LIST of EVENTS 
Most events are free and open to the public. 
LOCATION: FORUM, MCCARTHY CENTER 
--- --- - -------------------
Professor Patricia Sanchez-Connally will present Episode IV of the series, "The New Latinos." 
Sheselected this episode because it discusses migrations that have significantly impacted the 
sociopolit ical landscape of the United States. Her program will explore the push and pull factors 
for immigration waves then and now, and the ways in which race/ethnicity affects the reception 
LOCATION: COSTIN ROOM, FRAMINGHAM PUBLIC LIBRARY 
Join Jennifer De Leon, editor of the groundbreaking creative nonf1ction anthology, Wise Latinas: 
Writers on Higher Education as she shares her narrative and prov1des crucial insight in to the 
complex intersection of race, class, and identi ty in higher education, dispell ing myths and 
showcasing the diversity of one community's experiences . 
LOCATION: EDWARD M. KENNEDY INSTITUTE 
To commemorate the 50'" Anniversary of the Immigration and Nationality Act of 1965, FSU will 
arrange a tr ip for students to the Edward M . Kennedy Insti tute for the US Senate. Senator Kennedy 
cosponsored and managed the bill tha t became the 1965 Immigration and Nationality Act. This 
bill attempted to end discriminatory U.S. immigration pract ices by repea ling the nat ional origins 
LOCATION: HENRY WHITTEMORE LIBRARY, FSU 
The Library was awarded a National Endowment for the Humanities grant. The reception is in 
celebration of the grant. On display w ill be Mario Quiroz's photographic exhibi tion on Latin 
American immigration to the U.S. Accompanying the exhibit, w ill be a Latino acoustic 
performance by singer and musician Maura Mendoza. Sodexo will provide light refreshments. 
LATINO!: 
AMERICA~S 
LOCATION: MASSBAY COMMUNITY COLLEGE 
Professor Marco Mena will present Episode VI of the Latino Americans series, "Peril and 
Promise." He will discuss the waves of refugees from Cuba, as wel l as the arrival of thousands of 
Central Americans into the United States. Topics such as illegal immigration and anti-bilingualism 
will also be explored . 
• 
• 
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Massachusetts Public Universities 
Student Population Comparisons - Race I Ethnicity Data 
U.S. Dept. of Education College Score Card Race/Ethnicity Comparison Data 
This information compares data reported on the U.S. Department of Education College 
Scorecard (https://collegescorecard.ed.gov/) published as of 09/12/2015. The comparison 
graphs listed in this document apply to race/ethnicity data for all public Massachusetts state 
colleges except campuses affiliated with the University of Massachusetts system. 
Additionally, the category "unknown" is not calculated in individual campus demographic 
percentages that were used to determine total race/ethnicity by institution in the graph titled All 
Known Race I Ethnicity by Institution on page two. Several research studies, including a 2005 
report published by the James Irvine Foundation, suggest that a sizeable portion of students 
who select the unknown category are white, in addition to multiracial students who may also 
selected white as one of their categories (Smith et al, 2005). 
It is also important to point out that the scorecard does not disaggregate the category Hispanic, 
which may or may not include students who may traditionally be included in this category by do 
not identify as being of Spanish origin or descent. 
State College Comparisons- U.S. DOE Scorecard Data (stated in percentages) 
American Native 
Pell Two or Non- Indian/ Hawaiian/ All 
Grant More Res. Alaska Pacific Known 
Eligible White Hispanic Black Races Asian Alien Native Islander Minority 
28 77 9 8 3 2 0.1 0.1 0.1 22 
24 81 5 8 3 2 0.1 0.1 0.1 18 
34 76 9 6 2 2 1 0.1 0 20 
26 69 7 3 2 6 3 0.1 0.1 21 
45 76 7 10 2 1 0 0.1 0.1 20 
19 90 1 2 0 3 1 2 0 9 
33 70 11 8 2 3 3 0.1 0.1 27 
27 74 8 6 2 4 1 1 0.1 22 
26 80 7 4 4 1 0.1 0.1 0.1 16 
1 
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Massachusetts Public Universities 
Student Population Comparisons - Race I Ethnicity Data 
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Massachusetts Public Universities 
Student Population Comparisons - Race I Ethnicity Data 
Race I Ethnicity 
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Massachusetts Public Universities 
Student Population Comparisons - Race I Ethnicity Data 
3% ~---·-----·-
2% 
2% 
I 2% 
1% 
Race I Ethnicity 
American Indian I Alaska Native 
1 
• Massachusetts Maritime Academy 
• Worcester State University 
DFramingham State Unversity 
• Bridgewater State University 
• Fitchberg State University 
• Mass Art & Design 
MCLA 
<1% Salem State University 
Westfied State University 
Native Hawaiian I Pacific Islander 
All Massachusetts state universities (not including the U Mass system) are reported to have less 
than one percent of their student population identified as Native Hawaiian or Pacific Islander. No 
data is reported for Fitchburg State University and Massachusetts Maritime Academy for this 
demographic . 
5 
Massachusetts Public Universities 
Student Population Comparisons - Race I Ethnicity Data 
• 
Overall Massachusetts State College Race/Ethnicity 
Comparison 
6 
• Hispanic 
• Black 
• Two or More Races 
• Asian 
• Non-Resident Ali an 
• American Indian/ Alaska Native 
Native Hawaiian/Pacific Islander. 
Unknown 
• 
• 
• 
• 
Massachusetts Public Universities 
Student Population Comparisons - Race I Ethnicity Data 
Reference 
Smith, D., Moreno, J., Clayton-Pedersen, A., Parker, S., & Hiroyuki Teraguchi, D. (2005). 
"Unknown" Students on College Campuses: An Exploratory Analysis. Insight. Retrieved 
September 13, 2015, from http://www.cgu.edu/PDFFiles/UnknownStudentsCDI.pdf 
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Fratningham 
State University 
FSU Board of Trustees Update 
Division of Administration, Finance, and Information Technology September 29, 2015 
I. Trustee Action Items 
a. FY2015 Independent Audit of Financial Statements 
Approval Delegation to Board of Trustees Finance Committee 
and Board of Trustees Compliance, Audit and Risk Committee 
i. Joint Committees review and approval of Financial 
Statements Independent Audit by October 15, 2015 
State Comptroller deadline 
(Joint Committee meeting scheduled for Oct. 13, 2015) 
b. Cash Management and Investment Policy 
i. Approval of Appendix A (dated: September 29, 2015) 
• FY2016 Allocation of Liquidity Funds, Contingency 
Funds, and Core Investment Funds 
Attachment #1 
Attachment #2 
c. Property Acquisition & Financing Approval- 73 Mount Wayte Ave Attachment #3 
i. Acquisition and short-term financing approval from local 
reserves of $2,260,000 for property identified as 73 Mount 
Wayte Avenue, Framingham, MA 
d. Personnel Actions 
i. New faculty and staff appointments approval 
II. Trustee Information/Discussion Items 
a. Capital Spending Plan Update 
b. Potential Property Acquisition Update- Executive Session Item 
Attachment #4 
Attachment #5 
• 
• 
• 
Framingham State University 
Administration and Finance Division 
FY2016 Goals - Recruitment; Retention; Responsiveness 
Recruitment 
);> FSU's comprehensive costs below the Massachusetts state universities average and increased 
University- and Foundation-funded financial aid 
);> College Planning Center facility renovation 
);> New FSU Web Site 
);> New Constituent Relationship Management (CRM) Solution for Enrollment Management 
);> Faculty/Staff recruitment process enhancements 
o Provide training, consultation, and guidance for search committees 
o Promote self-reflection and conversation around recognizing and minimizing cognitive 
error and implicit bias in the search process 
);> Enhance campus landscaping as a component of various capital projects 
Retention 
);> Enhance facilities to improve teaching and learning, as well as, student life environments 
o Science Project Backfill Renovations 
o Crocker Hall Renovation 
o Potential property and facilities acquisitions to support expanded academic and student 
life programming 
);> Enhance Information Technology Services 
o Continued Expansion of Wireless Access Coverage and Internet Bandwidth 
o Continue to Improve Technology Enhanced Campus (Classrooms, Specialty Labs, General 
Purpose Labs, Library, and McCarthy Student Center) 
o Development of New FSUgo Mobile Applications 
);> Fund Retention Initiatives including Starfish Program and Retention Coordinator 
);> Employee retention programs 
o Improve new employee onboarding and staff orientation process 
o Continue to implement the Equal Opportunity Plan; Customize education and training 
based on needs assessment 
o Review accommodation process and make recommendations for improvements 
o Continue to lead the Campus Professional Development Days 
o Develop compensation philosophy for professional staff positions 
);> Create a pathway for expanded student entrepreneurship opportunities on the FSU Campus. 
Responsiveness 
);> Science Project backfill renovations to support STEM programs 
);> New residence hall construction to meet student enrollment demands and housing preferences 
);> O'Connor Hall repositioning to address office and meeting room needs 
~ Enhance Bookstore experience 
~ Property acquisition and parking lot development to address parking constraints; potential 
acquisition to expand academic and student life programming 
~ Undertake Institutional Risk Assessment Program (Deloitte) 
~ IT Service Management solution implementation 
o Self-service portal and functionality to better facilitate problem resolution and 
coordinate management of configuration changes 
~ Business Office Processes Review 
o Follow-up on priority recommendations from the third party assessment of finance, 
enrollment management and student accounts receivable use of the "Banner" software 
and ancillary systems (12 follow-on projects and 15 smaller scale changes) 
o Enhance current budgeting process to provide additional budget:actual information and 
streamline the budgeting process 
o Redesign of the Banner Approval Queues process to leverage departmental oversight; 
automate review and approval of university legal and IT purchases 
o Continue automation of financial reporting and analysis to improve timeliness of 
information 
~ Increase Business Office training programs regarding procurement and contracts administration, 
budgeting, and fraud /risk/compliance 
~ Exploration of additional NCAA athletic team 
~ University Services enhancements 
o Implement an assessment program for all service units within University Services to 
identify operational improvements and service enhancements. 
o Continue working with Sodexo to evaluate and implement key recommendations from 
the Strategic Action Plan- including updated retail venues and healthy menu solutions 
o Expand options for off-campus Ram Cash program and reinvigorate student and parent 
marketing of the program. 
o Incorporate graduation regalia sales into the Bookstore operation. 
o Partner with key campus stakeholders to re-evaluate utilization by external groups of 
campus space during non-peak periods 
~ Athletics Department Bystander Intervention Training to all student athletes (varsity and club) 
~ Improve Nursing Mother's Room in Foster Hall 
~ Implement policy regarding earned sick leave for part-time employees 
~ Implement time collection devices in Facilities and Capital Planning 
~ Continue implementation of training under our EOP (Online discrimination and Title IX training; 
Responsible Employee Training) 
~ Business Office renovations to present a hospitable, customer service environment 
• 
• 
• 
• 
• 
• 
Date: 
Subject: 
Frantinghant 
State University 
Framingham State University 
Request for Trustee Action 
September 29, 2015 
FY2015 Independent Audit of Financial Statements Delegation Approval 
RESOLUTION 
Attachment #1 
The Framingham State University Board of Trustees (the "Trustees") hereby approves delegation to the 
Board of Trustees Finance Committee (the "Finance Committee") and the Board of Trustees Compliance, 
Audit and Risk Committee (the "C.A.R. Committee") authority to review and approve the FY2015 
Independent Audit of Financial Statements in order to meet Office of the State Comptroller's deadline of 
October 15, 2015 for submittal. {A joint meeting of the Trustees Finance and C.A.R. Committees has 
been scheduled for October 13, 2015.} Final and approved financial statements will be provided to the 
full Board of Trustees at its next regularly scheduled meeting . 
• 
• 
• 
Date: 
Subject: 
Fratningham. 
State University 
Framingham State University 
Request for Trustee Action 
September 29, 2015 
Attachment #2 
FSU Cash Management and Investment Policy FY2016 "Appendix A" Approval 
RESOLUTION 
The Framingham State University Board of Trustees (the "Trustees") hereby approves the attached Cash 
Management and Investment Policy including the revised Appendix A (dated September 29, 2015): 
FY2016 Allocation of Operating/Liquidity Funds, Contingency Funds, and Core Investment Funds . 
• 
• 
• 
August 27, 2012 
AUTHORITY 
FRAMINGHAM STATE UNNERSITY 
Cash Management and Investment Policy 
Massachusetts General Laws Chapter 15A provides that the Framingham State University Board of Trustees 
(BOT) has the authority to establish and manage trust funds. A concurrent responsibility of the management of the 
funds is the thoughtful investment of trust monies. This Cash Management and Investment Policy is intended to 
guide the Trustees and the University Administration in the investment of designated cash balances held in 
University trust accounts. 
OBJECTIVE 
To establish and maintain an investment portfolio which is designed to provide for the University's cash flow 
requirements and principal growth of certain funds balances. The basic objectives of the Cash Management and 
Investment Policy are: 
1. Safety of principal 
2. Liquidity for operating needs 
3. Return on Investment 
4. Diversification of risk 
POLICY 
The Framingham State University Cash Management and Investment Policy applies to locally held funds as 
identified in Appendix A. The policy specifically excludes federal or other specifically restricted allocations. All 
funds are accounted for in the University's financial reports. 
The cash and investment balances of the University are classified as: 1) Bank Balances, 2) Operating/Liquidity 
Fund, 3) Contingency Requirements Fund, and 4) Core Investment Fund . 
Bank Balances are funds used to meet immediate cash flow needs for operations and are often required as part of 
minimum balance requirements for bank services provided. The purpose of the Operating/Liquidity Fund is to 
provide sufficient cash to meet the ongoing fmancial obligations of the University in a timely manner including 
the ability to meet expenses that may result from most unanticipated events. The Contingency Requirements Fund 
aims to produce returns greater than Operating/Liquidity Fund balances while allowing for reasonable conversion 
to meet extraordinary expenses that may arise. The Core Investment Fund is a dedicated fund to meet specific 
strategic investment goals of the University. 
INVESTMENT INSTRUMENTS AND MATURITIES 
1. Bank balance funds are held predominantly in interest-bearing checking accounts. Where account activity and 
balances warrant, fund balances may be deposited in money market accounts. 
2. The maturities of the Operating/Liquidity Fund shall generally not exceed one (1) year; provided however, upon 
review of the BOT Investment Committee, the University's Chief Financial Officer may invest in maturities 
beyond one year if such investment is determined, after review of ongoing financial obligations and cash flow 
requirements, to be consistent with the objectives of the portfolio and in the best interest of the University. 
Operating/Liquidity Fund balances will be deposited with the State Treasurer in the Massachusetts Municipal 
Depository Trust account or similar accounts. 
3. The maturities of the Contingency Requirements Fund may exceed one (1) year, provide however, that such 
maturities consider potential cash flow and liquidity requirements arising from unanticipated events. Contingency 
Requirements Funds balances will be deposited in the Common Fund Intermediate-Term accounts or similar 
vehicles upon approval of the BOT Investment Committee. 
4. Core Investment Fund will be actively managed by a professional fund manager(s) as selected by the BOT 
Investment Committee. Investment parameters will be governed by statute and this Cash Management and 
Investment Policy . 
5. The portfolio will maintain liquidity sufficient to meet operating needs. 
6. All investments will be held in U.S. dollars. 
7. Eligible Investments for Bank Balances Funds, Operating/Liquidity Fund, Contingency Requirements Fund and 
Core Investment Fund: 
A. Bank Balances may be deposited in: 
a. Interest Bearing Checking Accounts 
b. Money Markets 
B. Operating/Liquidity Fund for investment in the portfolio shall be limited to: 
a. Obligations issued by the U.S. Treasury 
b. Obligations issued by U.S. Federal Agencies 
c. Obligations of banks for: 
1) bankers acceptances 
2) certificates of deposit 
3) time deposits 
d. Repurchase agreements secured by U.S. Treasury and U.S. Federal Agencies 
e. Municipal securities 
f. Commercial paper 
g. Vehicles approved by the State Treasurer for MMDT holdings 
h. Eligible Investments allowable for Bank Balances Funds 
C. Contingency Requirements Fund and Core Investments Fund for investment in the portfolio may 
include: 
a. Corporate mortgage and asset-backed securities 
b. Corporate equities 
c. Mutuai Funds 
d. Eligible Investments allowable for Operating/Liquidity Funds 
All Bank Balances and Contingency Fund holdings will be of high credit quality. Core Investment Fund holdings 
will be predominantly of high credit quality with below investment grade securities limited to no more than 10% 
of fund assets managed by individual investment managers. Further, Massachusetts General Laws contain 
directives regarding standards of conduct and authority that apply, under general principles of law, to trustees in 
their management of trusts. These broader standards obligate a trustee to make the trust property productive and 
to use due care in maintaining a proper trust portfolio. 
The general allocation of Bank Balances, Operating/Liquidity Fund, Contingency Requirements Fund, and Core 
Investments Fund is specified in Appendix A. These allocations provide general parameters for informing initial 
investment allocations; actual weightings will fluctuate between periodic portfolio reviews and rebalancing. 
Restrictions 
The Finance Committee may waive or modify, prospectively or retroactively, any of the restrictions in these 
guidelines in appropriate circumstances. Any such waiver or modification will be made only after a thorough 
review of the Investment Manager(s) and the investment strategy involved. An addendum supporting such 
investments will be maintained as a permanent record of the Finance Committee. All waivers and modifications 
will be reported to the Board of Trustees at the meeting immediately following the granting of the waiver or 
modification. 
DELEGATION OF AUTHORITY 
Management responsibility for the investment program is hereby delegated to the Investment Committee of the 
Board of Trustees which shall operate the investment program consistent with this approved investment policy. 
The Investment Committee shall consist of at least three trustees that shall be appointed by the Chairman of the 
Board. The University's Chief Financial Officer and the University's Director of Financial Services will be a non-
voting members of the Investment Committee. The Investment Committee shall elect a Chair. A majority vote of 
the Investment Committee is required to execute business in accordance with this approved investment policy. 
The Chief Financial Officer is authorized to invest, or instruct the Director of Financial Services to invest, the 
College's funds within the guidelines established by this policy or as directed by the Investment Committee. 
• 
• 
• 
• ETHICS & CONFLICT OF INTEREST 
• 
• 
Trustees, officers and employees of Framingham State University involved in the investment process shall refrain 
from personal business activities that could conflict with the proper execution of the investment program, or 
which could impair their ability to make impartial investment decisions. 
REPORTING 
The Chief Financial Officer shall periodically submit to the Investment Committee an investment report which 
summarizes investment activity and detail. Said report shall be in a format as prescribed by the Investment 
Committee. The Investment Committee shall meet at least annually. The Chairman of the Investment Committee 
may call additional meetings as necessary 
DIVERSIFICATION 
It is the policy of Framingham State University to diversify its investments between growth and income 
instruments that are reflective of market returns and conditions. The Investment Committee may establish 
strategies and guidelines for the percentages of the total portfolio that may be invested in securities other than 
repurchase agreements, treasury bills or insured/collateralized certificates of deposit. 
SAFEKEEPING AND CUSTODY 
Framingham State University investments shall be secured through third-party custody and safe keeping 
procedures. Bearer instruments shall be held only through third-party institutions . 
I 
I 
I 
I 
I 
MDT 
Updated: September 29, 2015 
Appendix A: Allocation of Operating/Liquidity Funds, Contingency Funds, and Core Investments Funds 
Fiscal Year 2016 
Bank Accounts: 
Funds will be held in Bank Balance accounts sufficient to meet the cash flow needs and minimum balance 
requirements of the University as determined by the University's Chief Fiscal Officer and Director of Financial 
Services. Funds in these accounts will be deposited and managed to 1) ensure availability of funds and 2) 
maximize interest income. 
Investment Accounts: 
Funds available for investment reside predominantly in three of the University's Trust Fund accounts: Continuing 
Education Trust Fund, College Operations Trust Fund, and General Purpose Trust Fund . . These funds are invested 
through the following investment managers: MMDT, CommonFund, Eaton Vance, and Boston Trust. The 
Beginning FY2016 investment balances, by investment manager, and annual investment returns from FY2007 
through FY20 15 by investment manager - as well as by fiscal year - are as follows: 
"Investment Funds" 
(in millions) 
25.0% 
20.0% 
15.0% 
10.0% 
5.0% 
0.0% 
-5.0% 
-10.0% 
FY2007 FY2008 FY2009 
5.3% 4.2% 2.0% 
FY2010 FY2011 
0.5% 0.2% 
Cash Mgt 
35% 
Uquldlty 
Funds, 
$15.9M 
FY2012 
0.3% 
Equities 
43% 
Core 
Investment 
FY2013 
0.2% 
Funds, 
$22.0M 
FY2014 
0.2% 
FY2015 Annual 
Avg. 
0.1% 1.4% 
ommonFund/ MMDT Short Term 4.9% 0.1% 1.7% 1.2% 0.6% 1.7% 
ommonFund Bond Funds 3.2% 2.8% 0.1% 3.3% 1.6% 2.2% 
ommonFund Equity Index Funds 6.3% .0.4% -1.2% 7.6% 13.5% 5.9% 13.8% 24.4% 7.4% 8.6% 
aton Vance 11.4% 1.6% 8.3% 15.9% 4.1% 8.3% 
oston Trust 14.5% 0.7% -10.0% 18.5% 15.9% 3.7% 13.2% 16.6% 4.1% 8.6% 
. --
otal Portfolio 8.1% 2.7% -1.8% 7.1% 9.1% 2.1% 6.4% 12.2% 2.9% 5.4% 
• 
• 
• 
• 
• 
FV201S Investment Funds Performance Against Benchmarks 
• FYlS Perform a nee Benchmark 
9.0% 
7.4% 
7.0% 
5.0% 
3.0% 
1.6" 
1.0% 0.1% 0.1% 0.6" 
----
-1.0% Liquidity - Contingency - Contingency - Contingency - Core - Core -
MMDT MMDT ST CF Bond CF Equity Eaton Vance Boston Trust 
Bond Funds Index 
2.9" 
Overall 
Portfolio 
The Board of Trustees Investment Committee is authorized to invest University Trust Funds balances during 
FY2016 within the following allocation parameters (yellow box labeled "Allocation Targets") consistent with the 
University's Cash Management and Investment Policy: 
Framrngham State Unrvcrsrty 
Investment Funds Balances and Allocat1ons ~ 
Highlights: 
Investment funds wel1hted average returns for FY15 were 1.2% against a welahted benchmark return of o.s" 
Bond allocations are near allocation floor targets; Cash Management Portfolio allocations are near the to end of allocations ranges ------
FSU Equities balances are In the middle of their range target; FSU FotiRdotlon f111Uity ollocfJtJons #KiveJ-IIen tmd are llelow Foundotlon cdllnfl tor~t 
Ascre&ate FSU- and FSU Foundnion.<fesllf'Cll:ed "Investments" allocltlons total $56.9M 
FY2015 Balances thru June 30, 201 
5 (Updated as of June 30, 2015 ·accounting for EOY cuh balances transfers) Balancesand Investments Allocations 
111 PMenllretes note • I location betweett equltief>tondslcashlaltemallvel} 
U?..ti§:itimces 
Equ111c s and Allcrn.liiVC s 
Bond, 
Cash Por tfo .1o 
[! Fot~naa( 1 Biltan 
[qu rt ( s llhi A tr rn,1t t\8S 
Bull do 
r.a,ll Porliu l ~<· 
Proposal: No Adjurrtments· Further BOT Finance Committee Review by January 
Reallocation of investment funds is considered by the BOT Investment Committee typically on a bi-annual basis. 
Current allocations against target asset class allocations are as follows: 
Investment Class Allocations Current Status and Allocation Targets 
SO% 
40% 
30% 
20% 
10% 
0% 
• Current FSU "Investment Funds" 
Allocations and Target Ranges 
Equity 
Allocations 
%-50% 
rget 
Bond 
Allocations 
Cash Portfolio 
Investment Type Allocation Totals 
FSU Funds ($47.9M) FSU Foundation Funds ($9.0M) 
Cash Mgt 
Cash Mgt 
35% 
Equities 
43% 
Bonds 6% 
24% 
Combined Funds ($56.9M) 
Cash Mgt 
3096 Equities 
47% 
Equities 
7096 
Based on current asset class allocations, no reallocation of funds between "Liquidity", "Contingency", and "Core 
Investments" is proposed at this time. {Note: Reallocation of funds to "Core Investment Funds" occur through full 
Board of Trustee consideration and approval of the designation of such reallocated funds as "quasi-endowment".} 
• 
I 
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Date: 
Subject: 
Fralllinghalll 
State University 
Framingham State University 
Request for Trustee Action 
September 29, 2015 
Attachment #3 
Property Acquisition & Financing Approval- 73 Mount Wayte Avenue, Framingham, MA 
RESOLUTION 
The Framingham State University Board of Trustees (the "Trustees") hereby approves the acquisition of 
property identified as 73 Mount Wayte Avenue, Framingham, Massachusetts at an acquisition cost of 
$2,260,000. Further, the Trustees approve use of General Purpose Reserve funds for short-term 
financing of this acquisition and associated costs. It is anticipated that costs associated with acquisition 
as well as development of this property for parking purposes will be financed through a future revenue 
bond to be issued by the Massachusetts State College Building Authority; any request for approval of 
future bond financing (for both General Purpose Reserve reimbursement as well as property 
development costs) will be presented to the Trustees for consideration. Anticipated closing on this 
property is scheduled for December 15, 2015; any delay in closing beyond this date will require 
subsequent approval of the chair of the Board of Trustees or assigned delegate . 
• 
• 
• 
PURCHASE AND SALE AGREEMENT 
This Purchase and Sale Agreement (this "Agreement") is made as of the 14th day of 
September, 2015, by and between PERINI MANAGEMENT SERVICES, INC., a Massachusetts 
corporation ("Seller"), whose mailing address is 73 Mount Wayte Avenue, Framingham, MA 
01701-9160, and MASSACHUSETIS STATE COLLEGE BUILDING AUTHORITY, a body 
politic and corporate constituted pursuant to Chapter 703 of the Acts of 1963~ as amended 
("Buyer''), whose mailing address is 253 Summer Street, Boston, Massachusetts 02210. 
In consideration of the mutual covenants herein contained, and other good and valuable 
consideration, the receipt and sufficiency of which is hereby acknowledged, Seller and Buyer 
hereby agree as follows: 
1. Agreement to Buy and Sell; Property. On the terms and conditions set forth 
herein, Seller shall sell to Buyer and Buyer shall purchase from Seller the following: 
(a) that certain property located at 89 Mount Wayte A venue, Framingham, 
Massachusetts consisting of two parcels of land identified as Parcel 1 consisting of 
approximately 7.026 acres or 306,067 square feet at the northwest comer of Mount Wayte 
Avenue and Franklin Street and Parcel 2 consisting of approximately 1.5 acres or 65,000 square 
feet just north of Parcell, identified by the Town of Framingham's Assessor as Map 31, Block 
30, Lot 1 ), described as Parcels One and Two in a deed to the Seller recorded in the Middlesex 
South District Registry of Deeds in Book 7743, Page 137 and shown on an unrecorded plan of 
land attached hereto as Exhibit A (the "Land") and the improvements located on said parcels, 
and the fixtures used in connection therewith (the "Improvements"); 
(b) all right, title and interest of Seller in and to any alleys, strips or gores 
adjoining the Land, and any easements, rights of way, appurtenances, privileges or other interests 
in, on, under or to, any land, highway, street, road, right of way or avenue, open or proposed in, 
on, under, across, in front, abutting or adjoining the Land; and 
(c) all right, title and interest of Seller in and to all licenses, permits, 
variances, approvals and authorizations issued by any governmental authority in connection with 
the Land. 
All of the items described in clauses (a) and (b) are collectively referred to herein as the 
"Real Property'' and all of the items described in clauses (a) through (c) above are collectively 
referred to herein as the "Property''. 
2. Title; Deed. The Real Property, or Property is to be conveyed by a good and 
sufficient quitclaim deed (the "Deed") running to Buyer, or to any designated assignee to whom 
this Agreement has been assigned by Buyer pursuant to Section 22 of this Agreement (which 
assignment shall occur at least ten ( 1 0) days prior to the Closing Date). The Deed shall convey 
good and clear record and marketable title to the Real Property, insurable by a nationally 
recognized title insurance company, free from all title defects and encumbrances, except 
a. provisions of existing building, municipal, zoning and other governmental laws, 
ordinances and regulations; 
b. such taxes for the then current fiscal year as are not due and payable as of the 
Closing Date; 
c. any liens for municipal betterments assessed and recorded after the date of this 
Agreement; 
d. such other liens, easements, restrictions, encumbrances, encroachments and other 
title matters of record and survey matters which do not interfere with the use of 
the Property for Buyer's intended use as determined by Buyer pursuant to Section 
~. ("Permitted Encumbrances") 
3. Purchase Price. The Purchase Price for the Property is TWO MILLION TWO 
HUNDRED SIXTY THOUSAND AND 00/100 ($2,260,000.00) DOLLARS, of which 
a. $10,000.00 has been paid by Buyer to Seller as a deposit and shall be delivered by 
Seller to Escrow Agent within three (3) business days after the date hereof; 
b. $90,000.00 is to be paid by Buyer to Escrow Agent as a deposit (with the $10,000 
paid under clause (a) above, the "Deposit") within three (3) business days after 
the date hereof; and 
c. The balance is to be paid at the time of Closing by certified or bank check drawn 
on a Boston bank or by federal wire transfer providing immediately available 
funds, taking into account the adjustments to be made by the parties as provided 
in Section 14 hereof. 
4. Closing Date. The Deed is to be delivered (the "Closing") on December 15, 
2015, or such earlier time as the parties may agree in writing (the "Closing Date"). The Closing 
shall be held at the offices of K.rokidas & Bluestein LLP, 600 Atlantic Avenue, Boston, MA 
02210, or at such other place as the parties may mutually agree. Time is of the essence of this 
Agreement. 
5. Condition of Property; As Is. Full possession of the Property, free of all tenants 
and occupants, is to be delivered on the Closing Date, the Property to be then (a) in broom clean 
condition, (b) substantially the same condition as they now are, (c) free of Seller's possessions 
not otherwise included in the sale, including, without implied limitation, the contents of the two 
existing one-story industrial buildings that are not permanently attached to the structures (i.e., 
furniture, machinery, raw materials, finished goods, and products associated with the on-going 
production use and waste), (d) not in violation ofbuilding and zoning.laws, and (e) in 
compliance with the provisions of any instrument referred to in Section 2 hereof. Buyer ~hall be 
entitled to inspect the Property prior to the Closing Date in order to determine whether the 
condition thereof complies with the terms of this Section 5. Buyer acknowledges and 
understands that the Property will be conveyed "AS IS", "WHERE IS" and with all faults. The 
Seller has not made, and the Buyer has not relied on, any representation or warranty whatsoever 
whether expressed, implied, or statutory with respect to the Property except as expressly set forth 
in this Agreement. Buyer's acknowledgments contained in this Section 5 shall survive the 
Closing, or the termination or expiration of this Agreement. 
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6. Extension to Perfect Title or Make Property Confonn: Election to Acce.pt Title. If 
Seller shall be unable to give title or to make conveyance, or to deliver possession of the 
Property, all as herein stipulated, or if, on the Closing Date, the Property does not conform with 
the provisions hereof, then Seller shall use reasonable efforts to remove any defects in title, or to 
deliver possession as provided herein, or to make the Property conform to the provisions hereof, 
as the case may be, in which event Seller shall give written notice thereof to Buyer at or before 
the Closing Date, and thereupon the Closing Date shall be extended for such period as may be 
reasonably necessary but not more than thirty (30) days for the Seller to correct any such failure. 
If at the expiration of the extended Closing Date, Seller, having used reasonable efforts shall 
have failed so to remove any defects in title, deliver possession, or make the Property conform, 
as the case may be, all as herein agreed, then Buyer may elect to terminate this Agreement by 
giving written notice to Seller, in which event Seller shall refund the Deposit to Buyer and this 
Agreement shall thereafter be void and without further recourse to either party except as to the 
indemnification obligations of the parties as set forth in this Agreement, all of which provisions 
shall survive such termination. 
Buyer shall have the election, at either the original or any extended Closing Date, to 
accept such title as Seller can deliver to the Property in its then condition and to pay therefor the 
Purchase Price reduced by the amount required to remove all mortgages and other monetary 
liens, in which case Seller shall convey such title. 
To enable Seller to make conveyance as herein provided, Seller, on the Closing Date, 
may use the purchase money or any portion thereof to clear the title of any or all encumbrances 
or interests, provided that all instruments so procured are recorded simultaneously with the 
delivery of the Deed. Notwithstanding the foregoing, discharges of mortgages held by 
institutional lenders may be obtained by counsel for Buyer, using funds deducted from the 
proceeds due to Seller, and recorded in the ordinary course of business following completion of 
the conveyance from Seller to Buyer. 
7. Due Diligence. Buyer shall have ninety (90) days from the date of this 
Agreement (the "Due Diligence Period") to determine the suitability of the Property for its 
proposed use. During the Due Diligence Period, Buyer, at Buyer's sole expense, may conduct 
such reviews of the Property with respect to applicable environmental and zoning laws, soil 
conditions, utility services, title, financial feasibility, and the like as Buyer may deem to be 
necessary and appropriate. 
In the event that Buyer is not satisfied, in its sole and absolute discretion, with any 
condition or aspect of the Property or if Buyer determines in its sole discretion, for any reason 
whatsoever or for no reason, not to proceed with its purchase of the Property, Buyer shall have 
the right to terminate this Agreement by written notice to Seller at any time on or before 
expiration of the Due Diligence Period, and upon the giving of such notice, all obligations of all 
parties hereto shall cease and this Agreement shall be void and without recourse to the parties 
hereto and the Deposit shall be returned to Buyer. At Seller's request, Buyer shall provide 
Seller, without representation or warranty, with copies of all due diligence reports obtained by 
Buyer. 
Seller hereby agrees that Buyer and Buyer's representatives, consultants, engineers 
and/or agents shall have the right of access to the Property at all reasonable times upon 
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reasonable notice, all at the sole risk and responsibility of Buyer, to conduct such inspections and 
investigations as Buyer deems necessary. Seller acknowledges that the Buyer's testing may 
require the digging of one or more borings on the Property, and a survey may cause usual and 
customary holes. Buyer agrees promptly to re grade, re-pave and restore reasonably the Property 
upon the taking of any borings and to undertake such tests using appropriate caution, including 
contacting "Dig Safe" and locating underground utilities, if any. Buyer agrees to indemnify, 
defend and hold Seller hannless from and against any damage, claims, loss or liability arising out 
of any actions, injury or damage arising from any activity of Buyer, its representatives, 
consultants, engineers and/or agents on the Property. Notwithstanding the foregoing, Buyer shall 
not be entitled to conduct any subsurface environmental testing without Seller's prior written 
consent. Prior to entering the Real Property and at the request of Seller, Buyer shall deliver a 
certificate of insurance reasonably acceptable to Seller evidencing the existence of commercial 
general liability insurance carried by the Buyer or Buyer's consultants, issued by an insurance 
company licensed to do business in Massachusetts, with limits of not less than $2,000,000.00 
combined single limit for personal injury and property damage per occurrence and $2,000,000.00 
general aggregate and naming Seller as an additional insured. 
Seller shall provide Buyer, without representation or warranty, with copies of any 
surveys, title insurance policies, environmental and geotechnical reports, engineering or other 
documentation relating to the Property that are in Seller's possession. Buyer shall keep all 
information, documentation, studies and analyses delivered to it by Seller or prepared by it or on 
its behalf confidential and shall not disclose the same to any third party, except its attorneys, 
accountants, lenders and other advisors who have a need to know. 
• 
8. Title Review. Buyer shall have sixty (60) days from the date of this Agreement to • 
perform a title examination and a survey and to notify Seller of any manner in which the title to 
the Property as of the date thereof,(the "Title Review Period") does not comply with the 
standards of this Agreement ("Buyer's Title Defect Notice"). Seller shall notify Buyer within 
ten (10) days of Buyer's Title Defect Notice as to the actions which Seller intends to take to cure 
such title defects ("Seller's Title Response"), which notice shall be subject to Seller's obligations 
to make reasonable efforts to cure such title defects pursuant to Section 6 herein. In the event 
that Seller's Title Response indicates that Seller elects not to cure all of the title defects specified 
in Buyer's Title Defect Notice, then Buyer, by an additional notice to Seller given within the (10) 
days of Seller's Title Response, shall have the right either (i) to terminate this Agreement, (ii) or 
proceed with the purchase of the Property. If Buyer elects to proceed with the purchase of the 
Property the title defects which Seller has elected not to cure shall be deemed Permitted 
Encumbrances. In no event shall mortgages, attachments, or voluntary encwnbrances made by 
Seller constitute Permitted Encumbrances, all of which Seller shall be obligated to discharge or 
release at the Closing in accordance with Section 6 hereof. 
Notwithstanding any other provision of this Agreement to the contrary, (a) Buyer will be 
deemed to have waived any objections to all title matters existing as of the end of the Title 
Review Period to the extent any such objection(s) is (are) not noted in the Buyer's Title Defect 
Notice, and (b) Seller shall be deemed to have cured any title defect if Buyer or Seller can secure 
owner's and lender's title insurance policies from a national title insurance company at standard 
premiums (to be paid by Buyer) which affirmatively insures Buyer against loss or damage as 
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result of such title defect, which affirmative coverage shall be satisfactory to. Buyer in its 
reasonable judgment. 
The above Buyer's Title Defect Notice shall not apply to any matters of record title or of 
survey first recorded or occurring after the date thereof. Buyer shall have the right to raise as 
further objections at any time prior to the time for performance ·hereunder, any such additional 
title objections as first appear of record after the date of Buyer's Title Defect Notice and Seller 
shall be likewise obligated, pursuant to the provisions of Section 2 of this Agreement, to dispose 
of such objections prior to the Closing Date. 
Notwithstanding anything to the contrary contained herein, any title matter that is the 
subject of a title standard of the Real Estate Bar Association for Massachusetts at the time for 
delivery of the Deed shall be governed by said title standard to the extent applicable. 
9. Seller's Re,presentations and Warranties. As an inducement to Buyer to enter into 
this Agreement and recognizing that all such warranties and representations are material and 
shall survive the Closing, Seller represents, warrants and agrees that: 
(a) Seller is the sole owner of the Property and has the power and authority to 
execute and deliver this Agreement and perform its obligations hereunder without the necessity 
of any consent, approval, authorization or other action of any party or governmental authority 
whatsoever. Seller is not currently bound under any contract with any third party concerning the 
transfer or sale of the Property or any portion thereof . 
(b) There are no leases, subleases, licenses or other rental or occupancy 
agreements (written or oral) in force or effect which grant any possessory interest in or to the 
Property except for leases that will be terminated by Seller before the Closing Date. 
(c) There are no construction, management, leasing, service, equipment, 
supply, maintenance or concession agreements with respect to the Property. 
(d) Seller has received no written notice from any public authority to the 
effect that the Property or any portion thereof is not in compliance with all federal, state and 
local laws, ordinances, codes, regulations and requirements. 
(e) There is no litigation, arbitration, or other legal proceedings pending or 
administrative proceedings pending, or, to the knowledge of Seller, threatened, against Seller, 
which might affect the Property or the transaction contemplated hereby. Seller is not in default 
in any respect of any order, decree or rule of any court or governmental authority which might 
affect the Property or the transaction contemplated hereby. 
(f) Seller has no knowledge of the release of oil or hazardous material on the 
Property. For the purpose of this Agreement, "oil" and "hazardous material" shall have the 
meanings ascribed to them in M.G.L. c. 21E. To Seller's knowledge, there are no underground 
oil tanks on the Property . 
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(g) Seller has not received any written notice or other advice infonning Seller 
that any part of the Property is subject to pending or threatened proceedings involving a taking 
by eminent domain or under other law. 
10. Buyer's Rg>resentations and Warranties. As an inducement to Seller to enter into 
this Agreement, Buyer represents, warrants, and agrees that: 
(a) There is no litigation, arbitration, or other legal proceedings pending or 
administrative proceedings pending, or, to the knowledge of Buyer, threatened, against Buyer, 
which might affect the transaction contemplated hereby. Buyer is not in default in any respect of 
any order, decree or rule of any court or governmental authority which might affect the 
transaction contemplated hereby. 
(b) No consent, approval, authorization or other action of any party is required 
to authorize the execution, delivery or performance of this Agreement by Buyer except for the 
approvals as set forth in Sections 12(a) and 12(b). 
11. Additional Covenants of Seller. Seller covenants and agrees that from and after 
the date hereof until the Closing Date Seller shall: 
(a) not accept an offer to purchase or any other agreement to dispose of the 
Property or any portion thereof, and not list for sale or offer for sale or disposition, or permit any 
broker or other person to offer for sale or disposition the Property or any portion thereof; 
(b) not lease, license or enter into any other occupancy agreement with respect • 
to the Property or any portion thereof, nor grant any easement or other interest in the Property; 
(c) inform Buyer of any notice, written or oral, of a taking or other action of 
any governmental agency or authority or any other party affecting the Property; 
(d) maintain liability insurance on the Property in the same amount as is 
maintained on the date hereof. 
(e) At the closing, Seller shall assign to Buyer, if assignable at no additional 
cost to Seller, any and all service contracts, warranties and/or guarantees, if any, covering any 
and all systems, fixtures, equipment, and appliances as well as those covering any termite or 
other pest treatments in connection with the Property. Seller will also provide Buyer, at closing, 
with all manuals and other information in Seller's possession and control regarding any and all 
systems, fixtures, equipment and appliances used in connection with the Property. 
12. Conditions Precedent to Obligations of Buyer. Buyer shall not be obligated to 
purchase the Property until all of the following conditions are met, any one or all of which may 
be waived by Buyer: 
(a) Framingham State University Board of Trustees Approval. Buyer shall 
have obtained approval of its acquisition of the Property by the Board of Trustees of 
Framingham State University (or through delegated authority, the FSU President) ("Board 
Approval"). 
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(b) Financing Agproval. Buyer shall have obtained approvals for the bond 
financing of the Property by the Board of Higher Education and the Executive Office of 
Administration and Finance ("Financing Approvals''). 
(c) Representations, Warranties and Covenants. The representations and 
warranties of Seller contained in this Agreement shall be true in all material respects as of the 
Closing, and Seller shall have performed all covenants and agreements on its part to be 
performed on or before the Closing. 
(d) No Material Adverse Change. Between expiration of the Due Diligence 
Period and the Closing, there shall have been no material adverse change in the condition of the 
Property. 
Buyer shall have sixty ( 60) days from the date of this Agreement to obtain Board 
Approval and Financing Approvals and may elect to terminate this Agreement and receive a 
refund of the Deposit if it is unable to do so by giving Seller written notice on or before said 
date; failure to give notice by said date shall be deemed a waiver by Buyer of this contingency. 
In the event that the conditions precedent in Sections 12(c) and 12(d) have not been satisfied or 
waived or the time for the performance thereof extended by the Closing Date, this Agreement 
shall, at Buyer's option, be null and void and the Deposit shall be returned to Buyer. 
13. Conditions Precedent to Obligations of Seller. Seller shall not be bound by any of 
the terms of this Agreement until the following condition is met, which may be waived by Seller: 
(a) The representations and warranties of Buyer contained in this Agreement 
shall be true in all materials respects at and as of the Closing, and Buyer shall have performed all 
covenants and agreements on their part required to be performed on or before the Closing. 
In the event the foregoing condition precedent has not been satisfied or waived or the 
time for the performance thereof extended by the Closing Date, this Agreement shall, at Seller's 
option, be null and void and the Deposit shall be retained by Seller. 
14. Adjustments. Water and sewer use and other utility charges and taxes for the then 
current fiscal year, shall be apportioned as of the Closing Date and the net amount thereof shall 
be added to or deducted from, as the case may be, the Purchase Price payable by Buyer on the 
Closing Date. In the event that the Property shall be affected by any betterment or assessment 
made prior to the date of this Agreement, if Seller has elected to pay such betterment or 
assessment in annual installments, Seller, at the Closing, shall be responsible for all installments 
due prior to the Closing and Buyer shall be solely responsible for any such assessments and/or 
installments due on or after the Closing. 
Each party shall pay its own expenses in connection with this Agreement and the 
transactions contemplated hereby. Buyer shall pay all recording fees incident to recording the 
deed and its own title insurance premiums, and Seller shall pay at Closing all deed stamps and all 
recording fees incident to recording of any title-clearing instruments (such as mortgage 
discharges) . 
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15. Seller's Closing Deliveries. On the Closing Date, Seller shall deliver or cause to A 
be delivered to or at the direction of Buyer, and duly and validly executed, attested, notarized -
and acknowledged, as appropriate, the following: 
(a) The Deed, evidence of authority of the person or persons executing the 
Deed on behalf of Seller and any other documents, instruments or agreements expressly required 
to be executed by Seller and delivered to Buyer pursuant to this Agreement; 
(b) A bill of sale with respect to all fixtures and personal property included in 
this sale; 
(c) As assigmnent of all contracts, licenses and permits applicable to the 
Property; 
(d) An affidavit pursuant to Section 1445 of the Internal Revenue Code 
certifying as to the non foreign entity status of Seller; 
(e) The information necessary to complete Form 1099B and such other forms 
and infonnation required by the Internal Revenue Code and regulations there under with respect 
to the transaction; 
( t) Any agreements and affidavits reasonably required by Buyer's title 
insurance company to remove the standard exceptions for parties in possession and mechanics 
liens from Buyer's title policy, subject to such modifications in order to conform the agreements 
or affidavits to the actual state of affairs; and 
(g) A certification that all representations and warranties of Seller set forth in 
this Agreement are true and correct in all material respects as of the Closing. 
16. Brokers. Buyer and Seller each hereby represents and warrants to the other that 
no broker or agent has been engaged in regard to this Agreement. Each party indemnifies the 
other from and against all costs, loss and damage incurred by the other resulting from any other 
claim or right to a brokerage commission arising out of the failure of its representation. This 
provision shall survive deliveryofthe Deed. 
17. Default; Damages. In the event Buyer breaches this Agreement, Seller, as its sole 
and exclusive remedy, shall be entitled to retain the Deposit as liquidated damages, and not as a 
penalty, and such retention shall be Seller's sole remedy at law or in equity. In the event Seller 
breaches this Agreement, Buyer may, at its option, either (a) terminate this Agreement, in which 
event the Deposit shall be forthwith returned to Buyer, or (b) enforce specific performance of 
this Agreement against Seller. If either party obtains a judgment against the other party by 
reason of breach of this Agreement, attorneys' fees and costs shall be included in such judgment. 
18. Casual tv. If the Property or any part thereof is damaged by fire or other casualty 
costing in excess of$50,000.00 to repair, Buyer shall have the right to terminate this Agreement 
by giving written notice to Seller in writing. If Buyer does not so elect to terminate, the Closing 
shall take place as provided herein, Buyer shall pay the Purchase Price without deduction, and 
Seller, at its option, shall either (i) restore the Property to its former condition in a reasonable 
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time period not to exceed six (6) months and the Closing shall be adjourned for such period, or, 
(ii) pay over or assign to Buyer at the Closing all amounts recovered or recoverable on account 
of any insurance less any amounts expended by Seller for any partial restoration. If pursuant to 
the foregoing provisions, Buyer elects to tenninate this Agreement, then the Deposit shall 
forthwith be refunded to Buyer and all other rights and obligations of Buyer and Seller under this 
Agreement shall tenninate, except as otherwise expressly set forth herein. In the event of 
damage by fire or casualty costing less than $50,000.00 to repair, Seller and Buyer shall proceed 
with the Closing and, at the Closing, Seller shall pay over or assign to Buyer all amounts 
recovered or recoverable on account of such insurance less any amounts expended by Seller for 
any partial restoration and/or a credit against the Purchase Price in an aggregate amount equal to 
the cost of such repairs. 
19. Taking. If all or any material part of the Property is taken by eminent domain or a 
. deed in lieu of an eminent domain taking, Seller shall give Buyer written notice thereof (a 
''Taking Notice") within twenty (20) days of such event. Buyer shall have the right to terminate 
this Agreement in the event of a taking or deed in lieu thereof by giving Seller written notice to 
such effect within twenty (20) days of receipt of Seller's Taking Notice. If Buyer does not elect 
to terminate this Agreement, the Closing shall take place as provided herein without any 
abatement of the Purchase Price, provided that at the Closing, Seller shall assign to Buyer all of 
Seller's right and interest in and to any taking award which may be payable to Seller with respect 
to the Property. If this Agreement is terminated by Buyer, then the Deposit shall forthwith be 
refunded to Buyer and all other rights and obligations of Buyer and Seller under this Agreement 
shall terminate, except as otherwise expressly set forth herein. 
20. Seller's Cooperation. Prior to the Closing, Seller agrees to cooperate with 
Buyer's filings for any governmental permits and licenses, if any, which are customary for 
Buyer's proposed use of the Property. Seller's cooperation shall include, without limitation, the 
signing of such applications as are required to be in the name of the owner of the land and the 
submission to regulatory authorities of letters of support. Seller shall not be obligated to expend 
any monies but shall lend such reasonable support as requested to applications or requests of 
Buyer without expenditure of money for third party costs. 
21. Notices. All notices shall be in writing and shall be deemed duly given by Seller 
or Buyer, as the case may be: (i) one (1) business day after delivery of such notice to an 
overnight courier such as Federal Express; or (ii) three (3) days after mailing such notice by 
certified or registered mail, return receipt requested, or (iii) hand delivery, to the other party 
hereto at the address of such other party set forth below: 
If to Seller: Perini Management Services, Inc. 
73 Mount Wayte Avenue 
Framingham, MA 01701-9160 
Attention: Paul E. Lloyd, Sr. Vice 
President/General 
Manager 
If to Buyer: Massachusetts State 
College Building Authority 
253 Summer Street 
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With a 
copy to: 
With a 
copy to: 
Bowditch & Dewey, LLP 
311 Main Street 
P.O. Box 15156 
Worcester, MA 01615-0156 
Attention: Robert C. Sudmyer, Esq. 
Krokidas & Bluestein LLP 
600 Atlantic A venue 
Boston, MA 02210 
If to 
Escrow 
Agent: 
Boston, Massachusetts 02210 
Attention: Edward H. Adelman 
Executive Director 
Bowditch & Dewey, LLP 
311 Main Street 
P.O. Box 15156 
Worcester, MA 01615-0156 
Attention: Robert C. Sudmyer, Esq. 
Attention: Julie Peabody, Esq. 
or, in the case of either party, to such other address as they may so designate by a notice as 
required above. 
22. Recording; Assignment. Neither Buyer nor Seller shall record this Agreement. 
Buyer may assign its rights under this Agreement to an affiliated designee of Buyer provided 
that, simultaneous with such assignment, Buyer gives Seller written notice of such assignment, 
and the assignee assumes all of Buyer's obligations hereunder in a written instrument delivered 
to Seller. Any such assignment shall not relieve Buyer of its obligations hereunder. 
23. Amendments; Construction of Agreement. This Agreement, executed in multiple 
counterparts, shall be construed as a Massachusetts contract, is to take effect as a sealed 
instrument, sets forth the entire contract between the parties, is binding upon and inures to the 
parties hereto and their respective heirs, devisees, executors, administrators and permitted 
successors and assigns, and may be canceled, modified or amended only by a written instrument • 
executed by both Seller and Buyer. This Agreement has been negotiated by the parties and any 
ambiguity in any provision shall not be construed against either party as drafter. This Agreement 
supersedes all prior agreements and understandings between the parties hereto relating to the 
subject matter hereof. Facsimile and pdf signatures shall be deemed originals for all purposes. 
The attorneys for the parties shall be deemed duly authorized to execute on behalf of their 
respective client all amendments and extensions, if any. 
24. Saturdays, Sundays, and Holidays. If the time period by which any right, option 
or election provided under this Agreement must be exercised, or by which any act required 
hereunder must be performed or by which the Closing must be held expires on a Saturday, 
Sunday, federal holiday or legal bank holiday in the state where the Property is located, then 
such time period shall be automatically extended to the close of business on the next business 
day. 
25. Dq?osit; Escrow Agent. The Deposit made hereunder shall be held by Bowditch 
& Dewey, LLP as Escrow Agent (hereinafter the "Escrow Agent"), as earnest money for the 
faithful performance of this Agreement by Buyer, which shall be credited towards the Purchase 
Price at Closing or paid as provided herein. The Escrow Agent shall hold the Deposit in a 
segregated non-interest-bearing account in accordance with the provisions of this Section 25. 
The Escrow Agent has executed this Agreement solely for the purpose of signifying its 
agreement to act as Escrow Agent under the terms of this Section. The Escrow Agent has no 
interest in the subject matter of this Agreement other than as Escrow Agent. The Escrow Agent 
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may represent Seller in connection with this Agreement, the transaction contemplated hereby, 
and otherwise. 
In the event that the Escrow Agent shall be uncertain as to its duties or actions hereunder 
or shall receive instructions or a notice from the Buyer or Seller which are in conflict with 
instructions or a notice from the other party or which, in the reasonable opinion of the Escrow 
Agent, are in conflict with any of the provisions of this Agreement, it shall be entitled to take any 
of the following courses of action: 
(a) hold all deposits made hereunder and decline to take any further action 
until the Escrow Agent receives a joint written direction from the Buyer and the Seller or an 
order of a court of competent jurisdiction directing the disbursement of all of the same, in which 
case the Escrow Agent shall then disburse the same in accordance with such direction; 
(b) in the event of litigation between the Buyer and the Seller, the Escrow 
Agent may deliver all deposits made hereunder to the clerk of any court in which such litigation 
is pending; or 
(c) the Escrow Agent may deliver all deposits made hereunder to a court of 
competent jurisdiction and therein commence an action for interpleader, the cost thereof, 
including but not limited to reasonable attorney fees, to the Escrow Agent to be borne by 
whichever of the Buyer or Seller does not prevail in the litigation. 
The Escrow Agent shall not be liable for any action taken or omitted in good faith and 
believed by it to be authorized or within the rights or powers conferred upon it by this 
Agreement and it may rely, and shall be protected in acting or refraining from acting in reliance, 
upon an opinion of counsel and upon any directions, instructions, notice, certificate, instrument, 
request, paper or other document believed by it to be genuine and to have been made, sent, 
signed or presented by the proper party or parties. 
26. Confidentiality. Neither Buyer nor Seller shall make any public announcement or 
disclosure of the terms of this Agreement to third parties before the Closing, without the prior 
written specific consent of the other party), provided, however, that (i) Buyer may make 
disclosure of this Agreement to those persons who are reasonably necessary to facilitate Buyer's 
acquisition and financing of the Property as necessary to perform its obligations hereunder, as 
may be required under laws or regulations applicable to Buyer, and (ii) Seller may make 
disclosure of this Agreement to those persons who are reasonably necessary to authorize or 
otherwise facilitate the sale of the Property. 
27. Ap_plicable Law. This Agreement shall be governed by and construed in 
accordance with the laws of The Commonwealth of Massachusetts. 
28. Severability. If any provision of this Agreement is determined by a court of 
competent jurisdiction to be invalid or unenforceable, the remainder of this Agreement shall 
nonetheless remain in full force and effect; provided that the invalidity or unenforceability of 
such provision does not materially adversely affect the benefits afforded to any party hereunder. 
SIGNATURE PAGE FOLLOWS 
11 
• 
• 
• 
EXECUTED as a sealed instrument as of the date and year first written above . 
SELLER: 
BUYER: 
ESCROW 
AGENT: 
PERINI MANAGEMENT SERVICES, INC. 
By: ___________ _ 
Name: 
Title: 
MASSACHUSETTS STATE COLLEGE BUILDING AUTHORITY 
By: ___________ _ 
Edward H. Adelman 
Executive Director 
BOWDITCH & DEWEY, LLP 
By:. __________________ _ 
Name: 
Title: 
13 
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Date: 
Subject: 
Fra1t1ingha1t1 
State University 
September 29, 2015 
Framingham State University 
Request for Trustee Action 
New Faculty and Staff Appointments 
RESOLUTION 
Attachment #4 
The Framingham State University Board of Trustees (the "Trustees") hereby approves the attached personnel 
actions . 
l e 
Capers, Averil 
Casey, Holly 
Courchesne, Steven 
Craig, Teresa 
• Goguen, Molly 
Holloway, Lorretta 
Hopkins, Stephanie 
Kenney, Steven 
L'Heureux, Nicole 
• 
ATIACHMENT 
September 29, 2015 
Page 1 of5 
PERSONNEL ACfiONS 
STAFF APPOINTMENTS 
Director Effective: 08/24/2015 
Marketing Annual Salary Rate: $67,000.18 
Replacement 
Assistant Director Effective: 07/13/2015 
Child Development Lab Annual Salary Rate: $40,000.22 
New 
Staff Assistant Effective: 09/08/2015 
Education Technology Annual Salary Rate: $60,000.20 
Replacement 
Staff Assistant Effective: 07/01/2015 
Child Development Lab Annual Salary Rate: $35,100.00 
New 
Staff Assistant Effective: 07/20/2015 
CASA Annual Salary Rate: $42,000.14 
New 
Interim Vice President Effective: 08/01/2015 
Enrollment & Student Dev. Annual Salary Rate: $120,000.10 
Replacement 
Staff Assistant Effective: 07/06/2015 
Child Development Lab Annual Salary Rate: $35,100.00 
New 
Assistant Director Effective: 10/01/2015 
Human Resources Annual Salary Rate: $65,000.00 
Replacement 
Staff Assistant Effective: 07/29/2015 
Alumni Relations Annual Salary Rate: $41,000.18 
Replacement 
ATIACHMENT 
September 29,2015 • Page 2 of 5 
MacDonald, Mary Staff Assistant Effective: 08/17/2015 
McAuliffe Center Annual Salary Rate: $40,000.22 
Replacement 
Montville, Arielle Staff Assistant Effective: 07/01/2015 
Child Development Lab Annual Salary Rate: $35,100.00 
New 
Reddy, William Staff Assistant Effective: 08/26/2015 
SILD Annual Salary Rate: $47,000.20 
Replacement 
Rippey, James Staff Assistant Effective: 08/31/2015 
Athletics Annual Salary Rate: $50,899.16 
Replacement 
Vickstrom, Todd Staff Assistant Effective: 08/10/2015 
Human Resources Annual Salary Rate: $52,500.24 
New 
Warren-Dyment, Natalie Staff Assistant Effective: 08/10/2015 • Athletics Annual Salary Rate: $44,375.24 
Replacement 
Yestrepsky, Michelle Staff Assistant Effective: 08/17/2015 
Dean of Students Annual Salary Rate: $42,000.14 
Replacement 
STAFF PROMOTIONS 
Christopher, Katelyn Staff Assistant Effective:08/24/2015 
Academic Affairs Annual Salary Rate: $55,000.14 
Kurowski, Brian Assistant Director Effective: 06/01/2015 
Development Annual Salary Rate: $55,000.14 
Whittemore, Steven Assistant Director Effective: 05/18/2015 
Alumni Relations Annual Salary Rate: $56,500.08 
• 
• 
• 
• 
Aubry, Luce 
Caffrey, Mary Kate 
Piwko, Paul 
Sherbine, Kortney 
ATIACHMENT 
Septernber29,2015 
Page 3 of 5 
TENURE TRACK FACULTY APPOINTMENTS 
Assistant Professor Effective: 09/01/2015 
World Languages Annual Salary Rate: $64,000.00 
Instructor Effective: 09/01/2015 
Communication Arts Annual Salary Rate: $61,000.00 
Assistant Professor Effective: 09/01/2015 
Business Annual Salary Rate: $80,000.00 
Assistant Professor Effective: 09/01/2015 
Education Annual Salary Rate: $62,162.00 
FULL TIME TEMPORARY FACULTY APPOIN1MENTS 
Banks, Elizabeth Instructor Effective: 09/01/2015 
English Annual Salary Rate: $54,000.00 
Barden, Jeffrey Instructor Effective: 09/01/2015 
Mathematics Annual Salary Rate: $48,197.65 
Block, Michael Assistant Professor Effective: 09/01/2015 
Chemistry & Food Science Annual Salary Rate: $60,000.00 
Carlson, Linnea Assistant Professor Effective: 09/01/2015 
Sociology Annual Salary Rate: $31,000.00 
Funke, Jayson Assistant Professor Effective: 09/01/2015 
Geography Annual Salary Rate: $31,062.00 
Gonsalves, Maureen Instructor Effective: 09/01/2015 
Food & Nutrition Annual Salary Rate: $63,205.12 
Greenstein, Michael Assistant Professor Effective: 09/01/2015 
Psychology & Philosophy Annual Salary Rate: $61,000.00 
Hom, Katherine Assistant Professor Effective: 09/01/2015 
English Annual Salary Rate: $30,179.41 
ATIACHMENT 
• Septennber29,2015 Page4of5 
Horvath, Patricia Assistant Professor Effective: 0910112015 
English Annual Salary Rate: $71,000.00 
Kellett, Katherine · Assistant Professor Effective: 0910112015 
English Annual Salary Rate: $59,000.00 
Kozol, Andrea Assistant Professor Effective: 0910112015 
Biology Annual Salary Rate: $60,000.00 
Leaffer, Douglas Instructor Effective: 0910112015 
Physics & Earth Science Annual Salary Rate: $26,796.48 
McRae, Sarah Assistant Professor Effective: 09 I 01 I 2015 
Chemistry & Food Science Annual Salary Rate: $29,312.48 
Mines, Tinnothy Assistant Professor Effective:09I01I2015 
Business Annual Salary Rate: $32,549.00 
Robbins, Rebecca Instructor Effective: 0910112015 
Psychology & Philosophy Annual Salary Rate: $52,219.81 
• Rowat, Chantal Assistant Professor Effective: 0910112015 
Business Annual Salary Rate: $61,000.00 
Saggese, Peter Instructor Effective: 0910112015 
Mathematics Annual Salary Rate: $60,000.00 
Sanchez- Connally, Patricia Assistant Professor Effective: 0910112015 
Sociology Annual Salary Rate: $26,546.02 
Savini, Lisa Instructor Effective: 09 I 01/2015 
Chemistry & Food Science Annual Salary Rate: $52,600.00 
Solonnon, Folashade Assistant Professor Effective: 0910112015 
Education Annual Salary Rate: $66,777.00 
Souza, Brian Assistant Professor Effective: 0910112015 
Food & Nutrition Annual Salary Rate: $63,000.00 
Stamatopoulou, Argyroula Assistant Professor Effective: 0910112015 
Chemistry & Food Science Annual Salary Rate: $33,032.02 
Thibodeaux, Jarrett Assistant Professor Effective: 0910112015 
Sociology Annual Salary Rate: $60,743.00 
• 
• ATIACHMENT September 29, 2015 PageS ofS 
RESIGNATIONS 
Cochran, Kim Curriculum Librarian Effective: 07/24/2015 
Library 
George, Cheryl Staff Assistant Effective:07/31/2015 
Academic Affairs 
Ki~ler, Jacquie Assistant Director Effective: 05/29/2015 
Human Resources 
Lelievre, Caitlin Staff Assistant Effective: 09/03/2015 
Financial Aid 
Smith, Shanni Assistant Dean Effective: 09/11/2015 
Admissions 
Svverzenski,Jared Staff Assistant Effective:06/19/2015 
• 
Athletics 
RETIREMENTS 
Conley, Susanne Vice President Effective: 10/09/2015 
Enrollment & Student Dev. 
Corea, Elizabeth Instructor Effective: 08/22/2015 
Communication Arts 
Hibbard, Katherine Associate Professor Effective: 08/31/2015 
Education 
• 
• • • 
Attachment #5 
Framingham 
----
:.:Jl)) State University 
Framingham State University Capital Spending Plan 
09/10/15 
Five Year Capital Spending Plan Highlights: 
» Hemenway Hall 
• Laboratories addition completed Fall 2015 
• Backfill components (Math, GIS, F&N, Fashion Design, Biology, Chemistry, Computer 
Science) largely completed Fall2016 
• Nursing suite completed end of 2016 
» O'Connor Hall 
• Access projects summer 2015; repositioning projects completed summer 2016; 
repositioning Fall 2016-45 offices, 6 classrooms, 9 meeting rooms, 10 seminar rooms 
» Doyle Center 
• Math lab completed summer of 2018 (Science Project C/M offices in interim) 
» library 
• Continued repair program; Learning Resource Center design 2018; major renovation 2020 
» Maynard Building 
• lease extension through 2018 
» Mayhew Street Facility 
• Major financed renovation for Art Studios summer 2018 
» 860 Worcester Road 
• Facilities {permanent) and ITS (short term) occupy fall 2015; Community Education Center 
relocation upon Maynard lease expiration in 2018 (Entrepreneurial Ctr. relocation TBD) 
» Residence Halls 
• New facility opens Fall 2016; major Linsley Hall renovation 2020 
» Property Acquisitions 
• Perini Property for parking expansion; Other acquisition for programmatic expansion 1 
- - - ---
•• • • 
Assumptions: 
~ FY2016 GAA Budget- FSU line-item funding: $27.3M 
• Impact: $200K over "base budget'' assumption of $27.1M 
• Additional $200K allocated as follows: 
• $lOOK to "Property Acquisition Contribution" Annual Debt Service/Operations figure included in 
revised pro forma budget ($1M bond issuance)- Potential Additional Property Acquisition 
• $lOOK to "Unallocated Strategic Priorities" line and selected initiatives 
~ Capital Plan and Pro Forma Budget includes FY2016 (and subsequent years) annual debt service support for: 
• 860 Worcester Road acquisition (completed) 
• Perini Property acquisition (as previously budgeted) 
• Other Potential Property acquisition contribution (adjustment as noted above) 
~ Revised Capital Plan and Pro Forma Budget includes anticipated financing of approx. $2.0M annually in FY2018, 
FY2019, and FY2020 (aggregate of $6.0M) to fund renovation costs associated with the following projects: 
• Crocker Hall (above $1.2M scheduled FY16-FY17 from operating/balance funds): $900K in FY18 
• Doyle Center: $SOOK financing for Math lab in FY18 
• Maple Field Existing Turf Replacement: $600K in FY18 (in additional to $200K from operations) 
• Mayhew Facility: $2.0M in FY19 for Art Studios (need to find location for Entrepreneur Center function) 
• library: FY18 study; $2.0M financing in FY20 (in addition to $480K from operations FY18-FY20) 
This level of financing is supported by the pro forma operating budget and keeps within 5% debt burden cap 
~ Other Capital Plan assumptions: 
• All previously identified capital projects (e.g., O'Connor, Security/Lighting, Repair Programs) retained 
• DCAMM/State contribution of $4.0M+$2.5M for Other Property acquisition; up to $1M FSU contribution 
• Minimum $300K annual deferred maintenance allocations from operations 
• Anticipated out-year (FY2018-FY2020) DCAMM deferred maintenance allocations (currently unspecified) 
• Anticipated major MSCBA Linsley Hall renovation project ($S.OM) in FY2020 
2 
• • 
Spending Summary by Source of Funds and Fiscal Year: 
General Obligation Bond Support 
Operations (FY141FY15 includes SPIF allocations & MSCBA transfers) 
(O'Connor Hall Rents) Retained Revenues 
DebtfCREB Financing 
Raising/Grant Capital Support 
ning/Bookstore Contracts Support 
SCBA ·Capital Improvement Program (QP) Allocated Funds 
SCBA • Debt Financing (New Residence Hall/Major Renovation) 
FY2013 
(} 100,000 
099.000 
DO,OOO 
120000 
$850,000 
$2,141,000 
FY2014 
$13,543,000 
$1,885,000 
$900,000 
$17,420,000 
$475,000 
$395,000 
$220,000 
FY2C15 
$33,526,000 
$1,250,000 
$1,200,000 
$1,100,000 
$400,000 
$550,000 
$8,000,000 
i=Y2016 
000,000 
c100000 
• 
E,gnt Y~a 
FY2017 FY2018 FY20'9 FY2C•:O ' ~Y 1 ~,-FY20' Total 
6,580,000 $500,000 $1,000,000 $2,000,000 
~1.000,000 $1,000,000 $1,000,000 $1,000,000 
$2,000,000 $2,000,000 $2,000, 
M3yhew /O'ockerllbrary/Athletic Reid· projected financing: $6.0Mttvu FY20 
$600,000 
$14,000,000 
$600,000 $500,000 
$350,000 
$81,235,000 
$9,234,000 
~.000.000 
3 
,. 
• 
Spending Summary by Source of Funds and Facility: 
Planned FY2013-FY2020 Spending by Source of Funds 
G.O. Funds- DCAM Hemenway Project/Deferred Mamtenance Support 
MSCBA Rewnue Bonds/CIP Support - Residence Hall/Parking Projects 
College Financing/Contribution (Science Project; Parking; Dining; Athletic Venues) 
College Operations/General Purpose/Res Life lF Funded Projects/(Rebates) 
G 0. Funds- Energy Performance Contract Program/O'Connor Hall 
Retained Rewnues- O'Connor Hall Repositioning 
G. 0. Funds - Potential Property Acquisition Other 
College CREB Financing/Performance Contract 
Dining/Bookstore Contracts Funded Projects 
Fund Raising/Grants/State GAA Funded Projects 
Planned FY2013-FY2020 Spending by Buildings/Functions 
Hemenway Hall/Science Project - Expansion & Renovation 
Residence Halls- New Facility & Existing Facilities Repairs 
Expansion Projects (including Parking and Facilities) 
Total 
$71,335,000 
$56,806,000 
$42,480,000 
$9,864,000 
$5,900,000 
$4,000,000 
$4,000,000 
$3,600,000 
$1,140,000 
$875,000 
$200,000,000 
Various Academic Facilities (including future A-ojected Rnanced & DCAMM supported projects) 
Repositioning/ Adaptation O'Connor Hall 
Energy Infrastructure Projects {net rebates) 
Athletic Venues Upgrades 
Potential Property Acquistion - Warren Center 
College Center Dining Expansion & Repairs 
General Repair Projects 
0/o of Total 
36°/o 
28o/o 
21o/o 
5o/o 
3o/o 
2°/o 
2% 
2°/o 
1o/o 
1o/o 
100o/o 
Total 
$79,868,000 
$55,470,000 
$16,380,000 
$15' 111 '000 
$8,316,000 
$6,640,000 
$5,750,000 
$5,000,000 
$3,800,000 
$3,665,000 
$200,000,000 
• 
4 
• 
Projects Anticipated Schedule: 
Schedule 
College Funded Components • Design and lntastructure; Renowtions 
State Funded Components • New Construction/Infrastructure 
State Funded Components • •Backfill• Renowtions 
O'Connor Hall 
Property Acquis~ions/lease • Fields Area; Adams/Maynard Road; Other 
----
• • 
As~itiesAnse 
5 
.. -
• 
- exoludfng $1. 2!!/M thet Is lndloaled In St:lt>nce Project eccountlng 
Pheae Ill- HVAC Project ( G .O Allocet1on/FSU F inancing) 
PhaaeiV - Repositioning Project: El-or/Paintong (Re~ecl Re._,.... ) 
$1.336.000 
$2.400 .000 
• 
Roof/\MndowaJPaliO -
$580,000 
$000,000 $1,200 .000 
• .July 23, 2015 
$1.400.000 
• • - ~ 
FSU Annual Debt Service/Assessment Schedule 
Percentages indicate anticipated Debt Burden Ratio (annual debt service/total operational expenses); FSU Debt Policy Ceiling is 5.0%. 
- FYZOJ.S includes $5.7M financing for 860 Worcester Rood, Perini Property, and Other Property Acquisition 
-Future proposed scheduled financing includes $2.0M each in FY2018-FYZ020 
$6,000,000 
4 6°/ 
4.8% • 70 4.3% 
$5,000,000 
4.7% 
4.7 
$4,000,000 • 
$3,000,000 I I I 
$2,000,000 
~ ... ~ 
---
$1,000,000 1 
i i ._ 
Mayhew Street 
Salem End Acq. Supp. - 2013 
Athletic Fields 
• Parking/Property Acquisition - 2012 
• Science Project/Dining 
• Energy Performance Project 
Science Project 
• Solar Project 
• Property Acquisition 
• Parking Deck 
$0 
<oJs <o{> <o-1 <o< <o., <o., <o <o ~'0 ~ ~ • McCarthy Center 
9 ~ ~ ~ ~ ~ ~ ~ ~ 
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• • • • 
Faculit ies: 
~ Hemenway Hall 
>- O'Connor Hall 
)I> Whittemore Library/Doyle Center 
)> Dwight Hall 
)- Crocker Hall 
~ Maynard Building (Village Green) 
~ Mayhew Street Facility 
p 860 Worcester Road 
? 23 Salem End Road (FS2 House) 
? Potential Future Property Acquisitions 
••• • 
Allocation Plan: 
> Academic Classrooms and Laboratories 
Addition addresses identified Chemistry and Biology Programming Needs 
• Backfill project addresses the following additional Departments' Programming Needs: 
Food and Nutrition Lab 
Fashion Design and Retailing Lab 
GIS Lab 
Computer Science Classroom and Lab 
e Child Development Lab 
o Nursing Suite 
Math Department Suite 
o Animal Lab (retained/relocated in Hemenway) 
)' Office relocations: 
Additional VL office space to be available in O'Connor could permit reassignments in order to 
free up space for additional FT faculty assignments in Hemenway Hall 
Consolidation of Education Department offices in O'Connor will free up four faculty offices in 
Hemenway Hall after Fall2016 
• 
ii 
• • 
Allocation Plan: 
J> Academic Offices and Meeting Rooms/Classrooms 
Programming Plan for O'Connor Hall provides 
faculty/staff offices for (current programming): 
Education (16 vs. 11 current) 
Psychology/Philosophy (22 vs. 18 current) 
Sociology (18 vs_ 14 current) 
World Languages (12 vs. 10 current) 
McAuliffe Center expansion 
o Institutional Research/Effectiveness 
First Year Programs 
c Grants and Contracts 
Campus Events 
Admissions Processing Center 
Meeting Rooms/Seminar Rooms/Classrooms 
• 
s ~== e-· ~= 
-
= 
--
-
-
~ 
g~;: , .. _ ! c. ;-~ ., t:Br~ o -b --,~ 
pS""'\~ · ~- · ' , ' 
> Potential future relocation of ITS offices to ground floor previously designated for Facilities Dept. 
> Relocation of faculty departments to O'Connor Hall in Fall2016 will free up offices in Hemenway Hall, 
Whittemore Library, and Dwight Hall 
Ill 
- ---
••• • • 
Allocation Plan: 
> Faculty Offices relocated to other facilities 
World Languages (to O'Connor): 10 offices 
> Staff Offices relocated to other facilities 
ITS Administrative & Student Information Systems offices (first floor of Doyle Center) 
to 860 Worcester Road (potential future relocation to O'Connor Hall) 
ITS User Services retained in Library 
o ITS Network Services retained in Doyle Center 
> Proposed use of five offices on periodical area level for conversion to student study carrels 
> Proposed use of ITS vacated space in Doyle Center 
for consolidated book stacks freeing up space in the 
Library main areas for student group study space 
development or for future Math Lab 
)- Longer term potential move of the Multicultural Center 
and staff office from the Library (alternative location 
TBD) would make the patio area available 
for student group study/lounge use 
-------
---
iv 
• • 
Allocation Puan: 
)- Faculty Offices relocated to other facilities 
Education (in Dwight}: 3 offices 
0 Existing space proposed to be used for administrative offices (Marketing and 
Communications) 
:P> Nursing Suite (in Dwight) moved to He~enway Hall 
Existing space proposed to be used for general purpose classroom 
};> First Year Programs (in Dwight) suite moved to O'Connor Hall 
Existing space proposed to be ·used for Athletics offices 
)- Admissions Processing Center (in Dwight) moved to O'Connor Hall in Fall2016 
o Existing space to be used for administrative offices 
~ Institutional Effectivenes~ (in Dwight) to O'Connor in Fa112016 
Existing space to be used for general purpose 
classroom 
• 
v 
•• • • 
Allocation Plan: 
' Academic Offices and Meeting Rooms 
Programming plan for Crocker Hall provides faculty offices for Economics and Business 
Departments as well as first floor Deans' Offices and Meeting Rooms 
> As an additional Dean has been proposed since initial 
development of the Crocker Hall programming plan, 
some adjustments to offices and meeting spaces will 
be required 
Likely reduction of one specified meeting space 
for use as additional Dean's office 
> Proposed move of Campus Events to O'Connor Hall 
Proposed Crocker Hall "shed" use as MERC suite 
Current MERC suite use for Towers Hall 
residents 
·-- --- ----
• 
vi 
• 
llocation Plan: 
) Community Education Center (CEC) 
It is anticipated that the lease for the Maynard Building on the Village Green will be extended 
through June 2018; this will permit its continued use in support of current operations 
(predominantly ESL programming and Entrepreneur Innovation Center). 
);:> Expanded space for the Entrepreneur Innovation Center (EIC) is desired 
Potential opportunity in downtown Framingham leased space (Mayhew space not deemed 
desirable) · 
~ Currently, it is anticipated that the Maynard Building will 
not be available long term~ relocation of CEC and EIC 
anticipated by Fall 2018 
CEC: Proposed move to 860 Worcester Road 
EIC: Proposed move to alternative (TBD) location 
:.. 
vii 
~ - • 
Allocation Plan: 
;.. Facility Short-Term Use 
• The Facilities Department has been moved into the eastern portion of the Mayhew Building in 
order for the new residence hall project to proceed 
Facilities will relocate to the 860 Worcester Road facility during Fa112015 
The contractors for the new residence hall are using the western section of the 860 Worcester 
Road facility as their administrative offices (as on-site location was not possible) through 
summer2016 
;.. Eastern portion of facility will be available for renovation after Fall2015; western portion available 
after Fall 2016 
.. ~· . 
• 
' Proposed Use: J 
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Ceramics & Sculpture 
9 Set Building Area 
Art Dept. Offices (eastern) 
Capital Plan funding currently 
scheduled for FY2019 (with 
potential for pre-funding for 
summer 2018 project}. 
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Allocation Plan·: 
P> Facilities Department Relocation 
It is anticipated that the Facilities Department will be relocated to this facility during Fall 2015 
;.> ITS Department (partial) Relocation 
It is anticipated that ITS-AS IS Department wilt be relocated to this facility during Fall 2015 
Current ITS-ASIS space to be used by Science Project contractor/DCAMM through 2016 
~ Second floor leases extend to 2017; first floor% vacant by summer 2015, remaining leases to 2017 
Minor renovations needed to support functions assigned to this facility 
);:- Proposed longer -term use: 
Community Education Center 
Upon Maynard Building lease conclusion 
ix 
• • 
Allocation Plan: 
)- Salem End Road House (FS2 Study) 
Proposed demolition for additional parking upon conclusion of FS2 study 
• Note: Renovation costs related to code compliance estimated at $500K 
Consideration of retention of facility for another function (e.g., Multicultural Center; Entrepreneur 
and Innovation Center); Capital Spending Plan does not currently identify funding for alternative 
public use. -
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X 
.,.. Appraisal Completed 
Parcels 1&11 (7 _6 acres): $2.26M 
~ Letter of Intent Submitted 
Parcels 1&11 Offer: $2.26M 
P.. MSCBAApproval Secured (as basis for Authority submitted LOI and potential future financing) 
>- Perini preliminary approval of offer 
Perini Property Site Map 11 
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t ase: onst io •tto 
First wave of buildings are now 50 years old: s~cond wave nears 20 ye 
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Olrilstructio ge s .. Reno 
Renovation to buildings helps reduce campus age: risk in under 10 category 
Cam p us Age by C ategory 
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SU is a Yo ger Campus Compared to Pe 
Campus age has been reset 23 years due to major building renovations 
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A B FS U C D E F G H A B FSU C D E F G H 
MA Peer Average 
- Private Average 
Public Average 
IV1A Peer Average 
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s as A ve Average 
Campus dens ity has increased since 2010 
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FSU Has Less Hiah Risk'' S ce an e 
Renovations help reduce the :.high riskH category of buildings 
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Buildings over 50 
Life cycles of major building components are past due. 
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Short life .. cycle needs: primarily space 
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otal roject Soe g se 
F Y14 sees inc rease, trends with increase from F Y t 0-12 
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Growing Investments into 
Significant increase from FY1 3 to FY14 
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R acklog emaHn v ve 
FSU has historically remained below peer levels 
FSU AR Backlo 
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AR Backlog vs Peers 
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'Catch-Up'' Funds are Not Sustaina 
Recurring and one-time funds are meeting target investment levels 
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Net Asset Yo By Buildin 
uildings ordered cy renovation age 
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k 
he Net Asset Va e of Camous 
High investments in space results in an increasing NA V 
00°k 
90o/o 
o ! t1"··  ~ . . 1 · . :·\at- ~· -. '& ·-~:. ~l -'·:ii _,- . ~•~~·- ·. ~~i{· -.. • . - , 80 *- I ~ .. - , £ t . ~ _ . · . .. • · . . .: , ~ , ~ _ . . I . I 
70°4 
60o/o 
50o/o 
0°k 
3QDA, 
20% 
10% 
OD,b 
'J,t)~fO t'),~t)"' ,.,f§lro 
....... FSU 
1,~~~ rz,r:::l~\) rt,tV~' rz,~"-'1, '}.,~~'?;, i_f;;)~br. 
MA Peers 
NAV oflndex 
..... 
Investment Strategy 
Capital Upkoep Stage: Primarily new or 
recently renovated buildings wtth sporadic 
building repair & life cycle needs; .. You plck 
the-proj 
.. r ....._ _. .._ .. • ~ ! ....... - ---· -~ -1 ~ • .._.. .., ,._.,.. .. .....--- i , 
Tran sitional/Gut Renovat ion/Demo 
Stage: M•Jor buitdings components are in 
jeopardy of'faJture .. Reliability issues are 
Wideaoreact thrOughout the bulldina. 
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oncluding oug s 
> In FY14 FSU has a low er risk profile compared to peers. 
> S hort term strategy to increase "keep-up" funds to help steward building systems 
will ensure long t erm success in helping to maximize the life of your building 
c o m ponents. (le: investing (budgeting) into your systems on an annual basis will 
save you $3/GSF down the road). 
FSU should also continue to focus their operational resources towards 
preventative actions to protect their i~vestments. Best practice institutions 
dedicate 10-15°/0 of their operating resources towards PM. 
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